’L{J' FINANCIAL REPORTING COUNCIL OF NIGERIA
/ ,\ N (Federal Ministry of industry, Trade & Invesiment)

FRC/CG/001: TEMPLATE FOR REPORTING COMPLIANCE WITH THE NIGERIAN CODE OF
CORPORATE GOVERNANCE 2018

Section A: Iniroduction

practices in Nigarian companies. It is clso aimed af increasing entities’ levels of transparency, trust and
integrity, and create an environment for sustainable business operations.

The Code adopts g principle-based approach in specifying minimum standards of practice that
companies should adopt, Where so required, companies are required fo adopf the "Apply and Explain”

Please read the instructions beiow carefuily before completing this form:

i Every line item and indicator must be completed,
ii.  Respond to each question with "Yes" where You have applied the principle, and "No" where
you are yef to apply the principle.
i.  Anexplanation on how you are applying the principle, or otherwise should be included as part of
YOUr response,

Iv, Not Applicable {N/A) is not a valig response%y
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§$/No. tems Details

i. | Company Name GUARANTY TRUST HOLDING COMPANY PLC
i. | Date ofincorporation July 24, 2020
fi. |RC Number 1490945
iv. License Number Final Approval has been granted by the CBN. We await the receipf of
the cerdificate which bears the licence no. from the CBN
V. Company Physical Address Plot 635, Akin Adesola Street, Victoria Island, Lagos
vi. | Company Website Address WWW.GTCO.COM
vii. | Financial Year End DECEMBER 31
vii. | Is the Company a part of a Group/Holding | Yes

Company? Yes/No

If yes, please state the nome of the Guaranty Trust Holding Company plc
Group/Holding Company

ix. | Name and Acldress of Company Secretary ERHI OBEBEDUO
PLOT 635, AKIN ADESOLA STREET, VICTORIA ISLAND, LAGOS

X. | Name and Address of External Auditor(s) Emst & Young
10TH FLOOR, UBA HOUSE
57, MARINA
LAGOS ISLAND
LAGOS, NIGERIA
Xi. | Name and Address of Registrar(s) DATAMAX REGISTRARS LIMITED
2C GBAGADA - OWORONSHOKI EXPRESSWAY, GBAGADA, LAGOS
Xii. Investor Relations Contact Person Charles Eremi
{E-mait and Phone No.) Charles.eremi@gico.com
Xii. |Nome of the Governance FEvaluation | Deloite & Touche
Consultant
Xiv. | Name of the Board quluc’ri?q Consultant Deioilte & Touche
v

Section B - General lnformuﬁon\))’
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2The Directors ratired from the Board in the course of the year,
3The Director was appoinfed to the Board in the course of the year.
4The Direclor wos appointed fe the Board in the course of the year but approved by the CBNin January 2026
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$/No. | Names of Board Members No. of Board | No. of Membership Designation | Number of Commitiee Number of
Meetings Board of Board {Member or | Meelings Held in the Committee
Held in the Meetings Commiftees Chairman) | Reporting Year Meetings
Reporting Aftended Attended in
Year inthe the
Reporting Reporting
Year Year
1 MR. SULEIMAN BARA" 4 4 Governance, | Chairman 4 2
Nominations
and
Remuneration
Audit Chairman 4 2
2 MR. HEZEKIAH OYINLOLA= 4 2 N/A N/A N/A N/A
3 4 Risk Member 4 4
Management
MR. SEGUN AGBA.E Information Member 2 2
Technology
Strategy
4 MRS. HELEN BOUYGUES? 4 1 Information Chairman 2 0
Technology
Strategy
Risk Member 4 1
Management
Audit Member 4 1
Governance, | Member 4 1
Nominations
and
Remuneration
5 MRS. CATHY ECHEQZIO 4 4 Risk Chairman 4 4
Management
Audit Member 4
Goverhance, | Member 4 4
Nominations
and
Remuneration
information Member 2 2
Technology
Strategy
[ MR. BABATUNDE SOYQOYE® 4 2 Audit Member 4 2
Governance, | Member 4 2
Nominations
and
Remuneration
7 MRS. MARIE NAMIAS? 4 0 Governance, | Chalman | 4 0
Nominations
and
Remuneration
Risk Member 4 0
Management
Audit Member 4
Information | Member 2
Technolegy
Strategy
8 MR. ADEBANJI ADENIYI "4 Ta  Trisk | Member 4 4
[ Management
U Mr. Boraw was o member of Commiless uniil his appainiment as fhe Chaiman o1 i BOerd aTTeciG upon the refrement of Mr. Oyinlola




Section C - Details of Board of the Company and Attendance af Meetings

1. Board Defails:
’— $/No. Names of Board Members Designation Gender Date First Remark
(Chairman, GCEO, INED, Appcinted/ Elected
L — . NED,ED) B - -
RMA E [N
T MR. SULEIMAN BARAU GURRENT CHAIRMAN AL AUGUST 1, 2021 ONE
o - —— o S . ] _ = |
2 MR. HEZEKIAH OYINLOLA FORMER CHAIRMAN MALE AUGUST 1, 2021 | NONE
3 | MR.SEGUN AGBAJE | GCEO MALE AUGUST 1, 2021 J[Noﬁs
4 | MRs.CATHYECHEOZO | NED I | FEMALE | AUGUST 1, 2021 NONE |
3 MRS. HELEN BOUYGUES | INED FEMALE AUGUST1,2021 | NONE
S e = e A
I3 MR. BABATUNDE SOYOYE | INED MALE MAY 16, 2025 [ NONE
7 " | MRS. MARIE NAMIAS INED FEMALE | JANAURY 19, 2026 HONE
g l MR. ADEBANJI ADENIYI | ED T LmE_ T auGusT 1, 2021 NONE
- — — . — —— e - . - S — L - s
2. Board Detdails:
s/NO. NAMES OF BOARD DESIGNATION GENDER DATE OF MEETING REMARK |
MEMBERS {CHAIRMAN, GCEO, INED,
| _ NED, ED)
1 CHAIRMAN/INED MALE JANUARY 28, 2025 | NONE
APRIL 29, 2025
MR. SULEIMAN BARAU
JULY 31, 2025
OCTOBER 28, 2025
2 FORMER CHAIRMAN MALE JANUARY 28, 2025 NONE
MR. HEZEKIAH OYINLOLA*
APRIL 29, 2025
3 GCEO MALE JANUARY 28, 2025 | NONE
APRIL 29, 2025
MR. SEGUN AGBA JE
JULY 31, 2025
OCTOBER 28, 2025
4 NED FEMALE JANUARY 28, 2025 | NONE
APRIL 29, 2025
MRS. CATHY ECHECZO
JULY 31, 2025
OCTOBER 28, 2025
5 MRS. HELEN BOUYGUES* INED FEMALE JANUARY 28, 2025 NONE
6 INED MALE JULY 37, 2025 NONE
MR. BABATUNDE SOYOYE*
OCTOBER 28, 2025
7 MRS. MARIE NAMIAS™ INED FEMALE NIL NONE
8 ED MALE JANUARY 28, 2025 | NONE |
APRIL 29, 2025
MR. ADEBANJI ADENIYI
JULY 31, 2025
OCTOBER 28, 2025 J

*Refired from the Board in the caurse of the year

** Appointed to the Board in the course of the year,
™" Appointed to the Board in fhe course of the year but approved by the CBN in Jonuary 2026
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3. Aftendance af Board and Committee Meetings:

Board Risk Management Commiitee Details:

3/NOQ. NAMES OF BOARD DESIGNATION GENDER PATE OF MEETING REMARK
MEMBERS (CHAIRMAN, GCEO, INED,
NED, ED)
1 CHAIRMAN FEMALE JANUARY 27, 2025 NONE
APRIL 28, 2025
MRS, CATHY ECHEQZO JULY 30, 2025
OCCTOBER 27, 2025
2 GCEOQ MALE JANUARY 27, 2025 NONE
APRIL 28, 2025
MR. SEGUN AGBA JE JULY 30, 2025
OCTOBER 27, 2025
3 MRS. HELEN BOUYGUES" INED FEMALE JANUARY 27, 2025 [ NONE
4 | MRs. MARIENAMIAS™ | INiD o “ FEMALE | NIL T NoNE
== — e S — S— - e — e ——
5 ED MALE JANUARY 27, 2025 I NONE
APRIL 28, 2025 |
MR, ADEBANJI ADENIYI JULY 30, 2025 ‘
L OCTOBER 27, 2025 J
T *Relired i‘nmhf: Bc':u!d“.ﬁmarse of the year = o = o o
** Appoinied to the Board in the course of the year but approved by the CBNin January 2024
Board Audit Commitiee Details:
F/NO. NAMES OF BOARD DESIGNATION GENDER DATE OF MEETING REMARK
MEMBERS (CHAIRMAN, GCEO, INED,
NED, ED)
1 MR, BABATUNDE SOYOYE* CHAIRMAN MALE JULY 30, 2025 NONE
OCTOBER 27, 2025
2 MR. SULEIMAN BARAU** INED MALE JANUARY 27, 2025 NONE
| APRIL 28, 2025
3 NED FEMALE JANUARY 27, 2025 NONE
APRIL 28, 2025
MRS. CATHY ECHEOZIO JULY 20, 2025
OCTOBER 27, 2025
4 MRS. HELEN BOUY GIJES*** INED FEMALE JANUARY 27, 2025 NONE
5 MRS. MARIE NAMIAS= INED FEMALE NIL NONE
"Appoinied 1o the Board in the course of the year.
**Mr. Barau was a member of the Committee unfil his appointment as the Chairman of the Board effective upon the retirerment of Mr, Oyinlolg
"*Relired from the Board in the course of the year
****Appoinied to the Board in the course of the Year bul epproved by the CBN in January 2024
Board Governance, Nominations and Remuneration Commitiee Details:
5/NO. NAMES OF BOARD DESIGNATION GENDER DATE OF MEETING REMARK
MEMBERS (CHAIRMAN, GCEO, INED,
NED, ED)
N
1 MRS. MARIE NAMIAS* CHAIRMAN FEMALE NIL NONE
2 NED FEMALE JANUARY 27, 2025 NONE
APRIL 28, 2025
MRS. CATHY ECHEOZO JULY 30, 2025
OCTOBER 27, 2025
3 MR. SULEIMAN BARAU* INED MAILE JANUARY 27, 2025 NONE
APRIL 28, 2025
4 MR. BABATUNDE SOYOYE** INED MALE JULY 30, 2025 NONE
OCTOBER 27, 2025
5 MRS, HELEN BOUYGUES** INED FEMALE JANUARY 27, 2025 NONE r\
3

* Appoinied ta the Board in th

""*Appolnfed to the Board In the course of the year,
****Retired from the Board in the course of the year

e course of the year but approved by the CEN in January 2035
** Mr. Barau was a member of the Committee until his appoiniment as the C

haiman of the Board effective upon the refirement of Mr. Ovinlola
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Board Information Technology Strategy Committee Details:

S/NO. NAMES OF BOARD DESIGNATION GENDER DATE OF MEETING REMARK
MEMBERS {CHAIRMAN, GCEOQ, INED,
NED, ED)
CHAIRMAN FEMALE APRIL 28, 2025 NONE
L MRS. CATHY ECHEQZO* OCTOBER 27, 2025
2 | MRS. HELEN BOUYGUES** FORMER CHAIRMAN FEMALE NIL NONE
IE GCEO MALE APRIL 28, 2025 NONE
MR.ZEGUN AGBAE OCTOBER 27, 2025
a MRS. MARIE NAMIAS*** INED FEMALE NIL NONE
*Appoinied os the Acting Chairman with the retirement of Mrs. Bouygues, the then Chairman, pending the CBN's approva) of The newly apponted Direclor who has been

dppointad by the Board as the chair of the Commitiee
**Refired from the Board in ihe course of the year,
*** Appointed fo the Board in the course of the year bui approved by the CBN in Janvary 2024

Section D - Details of Senior Management of the Company

1. Senior Management:

['S/No. | Names Hosiﬁon Held [ Gender —]
1 Segun Agbaje | Group Chlef Executive Officer o - __Male
2 Adebanji Adeniyi _Group Chief Financial Cfficer Male |
3 Oyinade Adegite Head, Group Corporate Communication Female |
| 4 | Erhi Obebeduo __| Group General Counsel/Company Secretary Male |
5 Modupe Olafimihan _Head, Group Sourcing - - ) Female
| b | Nadine Lawal Head, Group Data Analytics Female
7 Kofoworola Okochukwu | Head, Group Risk & Compliance Female
o B | oso Adewumi | Head, Group Information Technology Female |
¢ | Abioye Bob.riundé_ ngd, Group Inie_rnul Al._ldi‘l B B | Male
10 | lye Onoja | Head, Group Talent T Female

Section E - Application

Principles Reporling Questions Explanation on application or deviation

Parf A - Board of Directors and Officers of the Board

Principle 1: Role of the Board | 1) Does the Board have an approved Charter | Yes, the Board has an approved Charter which sets

“A successful Company s
headed by on effective
Beard which is responsible for
providing enfrepreneuricyl
and stafegic leadershic as
well as promofing ethical
cuffure  and  responsible
corporate citizenship. As a link
between siakeholders and
the Company, the

Board is to exercise oversighf
and control te ensure that
management acts in the best
interest of the shareholders
and other stakeholders while
sustaining the prosperifty of
the Company”

which sets out its responsibilities and ferms of
reference? Yes/No
If yes, when was it last reviewed?

out its responsibilities and terms of reference.

The Charter was last reviewed in 2024,

Ch
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Principles

Reporting Questions

Explanation on application o deviation

Principle 2: Board Shucture
and Compaosition

"The effective discharge of
the responsibilifies of the
Beard and ifs commiftees is
assured by an appropriate
balance of skills and diversity
fincluding experience and
gender) without
compromising competence,
independence and integrity *

i} What are the qualificaiions and expariences
of the direciors?

The Board is made up of seasoned professionals, who
have excelled in their various professicns such as
Banking, Accounting, Qi & Gas, Accounting. All
Directors possess the requisite skills and experience to
bring fo bear independent judgment on the
defiberations of the Board.

i) Does the company have o Board-approved
diversity policy? Yes/No

Ifyes, towhat extent have the diversity targets
been achieved?

Yes, Currently, in keeping with the diversity policy, the
organization actively supports;

i Fair recruiiment policy and has ensured
that neither our job descripfions and/or job
spacifications are discriminatory;

il. Employing women as s evidenced by
women accounting for 51% of the total
workforce, 60% of the Senior Management
levels {SM & above) and 28% of the Board.
This is in accordance with the requiremenit
that we achieve a minimum of 30% & 40%
femate representation at Board and senier
management levels respecfively; and

ifi. The ireafment of employees is fair
regardiess of fheir gender, family siatus,
ethnic or national origin, religious belief,
age, physical or menial disability, or any
such factor.

i) Are  there directors holding  concurrent
directorships2 Yes/No

If yes, state names of the directors and the

companiese

Yes,

Members of the Board have concurrent directorship,
however, none of the Directors are memicers of
boards of competing companies,

iv} Is the MD/CEO or an Executive Director a
chair of any Board Committee? Yes/No

If yes, provide the names of the Commitiees.

No. the MD/CEQ or an Executive Director is not a
chair of any Board Commitiees.

Principle 3: Chairman

“The Chaiman is responsibie
for providing coverall
leadership of the Company
and the Board, and eficiing
the conslructive participation
of all Directors to faciliiate
effective direction of the
Board"

i} Is the Chairman a member or chair of any of
the Board Committees? Yes/no
Ifyes, list them.

No, the Chaimman is not a member or chair of any of
the Board Committees

i} At which Commiftee meeting(s] was the
Chaiman in atfendance during the pericd
under review 2

None, the Chairman was not a member of any of the
Board Committees ofter his appointment as the
chairman of the Board became sffective.

iy s the Chalrman an INED or g NED?2

The Chairman is an INED

iv} Is the Chairman a former MD/CED or ED of
the Company? Yes/No
If yes, when did his/her tenure gs MD end?

|

No, the Chairman is not a former MD/CED or ED of
the Company

v) When was hefshe appainfed as Chairman?2

vi) Are the roles and responsibilities of the
Chairman clearly defined? Yes/No
If yes, specify which document

The Chairman was oppointed August 1, 2021

Yes, the roles and responsibilifies of the Chairman are
clearly defined,

The Charman's roles and responsibilities  are
contained in the Charter of the Board and the Code
of Corporate Governance

[ARN
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Principles Reporting Questions | Explanation on application or deviation
Principle 4: Managing | i) Does the MD/CEO have a confract of | Yes, the MD/CEO has a conkact of employment
Director/ Chief Executive employment which sefs out his authority | which sets out his authority and relationship with the
Officer and relationship with the Board? Yes/No Board.
; If no, in which documenis is it specified?

"The Managing = - _ I —
Director/Chief Executive | i} Does the MD/CEO declare any confiict of | Yes, the MD/CEO declares any conflict of interest on
Officer is the head of interest on  appointment,  annudlly, | appointment, annually, thereafter and as they

management delegated by
the Board to run the affairs of
the Company to achieve iis

i}

thereofter and as they occur? Yes/No

Which of the Board Committes meetings

OCCul.

The MDB/CEQ atfended the Risk Management and

strategic objectives for did the MDICEO attend during the period | Audit Committee Meeﬁng.s and 1h;_=,- Information
sustainable corporate under review? Technology Strategy Committee Meetings.
performance iv) s the MD/CEO serving as NED in any other | Yes, the MD/CEO serves as NED in the company's
company? Yes/no. subsidiaries. The MD/CEQ serves on the Boards of
If yes, please sfate the company{ies)? Guaranty Trust Bank (United Kingdom} Limited,
Guaranty Trust Bank ({Tanzania) Limited, Guaranty
Trust Bank (Rwanda} Limited and HabariPay Limited.
Yes, the MD/CEQ's membership of these companies
| ¥l Is the membership of the MD/CEQ in these | is in fine with the Board-approved policies.
| companies in ine with the Board-approved
policies? Yes/No
Principle 5 Executive | 1) Do the EDs have contracts of employment2 | Yes, the EDs have contracis of employment
Direclors Yes/no
Executive Directors support | i)  If yes, do the contracts of empldymem set | Yes, the confracts of employn_'leﬁf-sef out the roles
the Managing Director/Chief out fhe roles and responsibilities of the EDs% | and responsitilities of the EDs
. . | Yes/No
Execui;llve O:;ﬁcer n fhef | If na, in which document are the roles and
eperailons and managament | responsitilities specified?
of the Company | [ _ 1 —_—
| ii) Do the EDs declare any conflict of inferest | Yes, the EDs declare any conflict of interest on
[ on appointment, annuglly, thereafter and | appointment, annually, thereafter and as they occur
| as they occur? Yes/No
ivi Are there EDs serving as NEDs in any other | Yes, the ED serves as a NED in other companies within
company? Yes/No the Group.
, pt li . . , -
IFyes. please list The Executive Diector serve as NEDs in companies
| within the Group
v] Are their memberships in these companies | Yes, their memberships in these companies are in line |

in line with Board-approved policy? Yes/No

wiih Board-approved policy.

Principle 4 Non-Execufive
Directors

Non-Execvuiive Direcfors bring
fo bear ftheir knowledge,
experfise and independent
judgment onissues of strategy
and performance on the
Board

il

iv)

i

Are the roles and responsibilities of the NEDs
clearly defined and documented? Yes/No
If yes, where are these documented?

Yes, the roles and responsibilities of the NEDs are
clearly defined and documented.

This s conlained in the Code of Corporaie
Govemance and the Board Charter.

Do the NEDs have letters of appointment

specifying their duties, liabilities and terms of
sngagement? Yes/No

Yes, the NEDs have letters of appointment which
specifies their duties, liobilities and terms of
engagement.

Do the NEDs declare any conflict of inferest
oh appeointment, annually, thereafter and
as they occur? Yes/No

Yes, the NEDs declare any confiict of interest on |
appointment, annually, thereafter and as they occcur

Are NEDs provided with information relating
o the management of the company and
on all Board matters? Yes/No

If yas, when is the information provided to
the NEDs

v)

- e ——— i +
What s the proces of ensuring
completeness and adequacy of the
information provided?

The information provfded is verified fo_r_cdmplefe_hess

Yes, NEDs are pravided with information relating to
the management of the company and on all Board
matters.

The information is brought to altention of the NEDs ot
quarterly Board Meefings and as promptly as is
required.

and adequacy before it is provided to the NEDs.
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Principles Reporting Questions Explanation on application or deviation
vi] Do NEDs have unfettered access tothe EDs, | Yes, NEDs have unfeftered access to the EDs,
Company Secretary and the Internal | Company Secretary and the Intemal Auditor
Auditor? Yes/No
Principle 7: Independent Non- | i) Do the INEDs meet the independence | Yes, the INEDs meet the independence criteria
Execulive Directors criteria prescribed under Section 7.2 of the | prescribed under Section 7.2 of the Code.
C 2 Yes/N
Independent Non-Executive | et - s ]
Directors bring a high degree | i)  Are there any exceptions? No, there are no excepticns
of objectivity fo the Board for
sustaining sfakeholder trust |5 What is the process of selecting INEDs2 | The Process of selecting a NED includes the following: |
and confidence
i. Consideration of candidates against
| objective criteria and with due regard for
the benefits of diversity on the Board,
inctuding gender,
fi. consider whether candidates have
sufficient time available io devofe fo the
position;
. iil. review candidates' other business interests
[ that may result in a conflict of interests; and
iv. Adherence to the CBN and FRC guidelines
for the appeintment of an INED.
'hiv] Do the INEDs have letters of appointment | Yes, the INEDs have lelters of cppoinfmeﬁs;;cﬁying
| specifying their duties, fiabilities and terms of | their duties, liabilities and terms of engagemern.
' engagement? Yes/No
T} Do the INEDs declare dny conflict of interest | Yes, the INEDs declare any conilict of inferast on |
on appointment, annually, thereafter and | appoinfment, annually, thereafter and as they
as they occur? Yes/No occur.
vi] Does the Board ascertain and confim the Yes, the Board ascerlains and confims the
independence of the INEDs?2 Yes/No independence of the INEDs
If yes, how often? .
b n The board annually ascertains and confirms the

What is the processe

continued independence of each of the INEDs of the
Company through offimatien of the code of
conduct,

| Vi) Is the INED a Shareholder of the Company?
Yes/No
If yes, what s the perceniage

shareholding?

Does the INED have another relationship
with the Company apart from directorship
and/or shareholding? Yes/No

| If yes, provide deftails.

i)

Nc

Ne, the INED does not have another relationship with
the Company apart from directorship and/or
shareholding.

ix) “What are the cofnponents “of INEDs
remuneration?

The remuneration of INEDs of the Company is limited
o Directors’ fees, sitting allowances for Board and
Board Coemmittee meetings and reimbursable travel
expenses.

Principle 8:

Secretary

Company

“The Company Secrefary
support the effectiveness of
the Beard by assisting the
Board and management to
develop good corporafe
govemance practices and
culture within the Company”

i) Is5 the Company Secretary in-house or
oufsourced?

The Company Secretary is an In-House Counsel

i)

What is the qualification and experience of
the Company Secretary?

The Company Secreiary is a seascned lawyer with
over twenty-eight (28] years post Call working
expeiience. He had worked in the Legal Group of
several commercial banks before joining Guaranty
Trust Bank Plc in 2003 and Guaranty Trust Holding
Company Pl in 2021. Mr. Obsbeduo obiained his
Bachelor's degree from the University of Benin, and
Master's Degree in International Commercial Law,
from the University of Notfingham, United Kingdom.
He is the Company Secretary and General Counsel
of Guaranty Trust Holding Company Plc and a fellow
of the Charlered Institute of Mediciors
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Principles Reporting Questions Explanation on applicalion or deviation
Conciliators, and a member of Institute of Chartered
Secretaries and Administrators.
il Where the Company Secrelary s an | Yes, the Company Secrefary is @ member of senior
employee of the Company., is the person a | management.
member of senior management?
iv] Who does1heComponySe_cE‘1cxryreport to? | The C(;npony Secretary reports to the Board of
Directors
—vb_Wh'qi is the oppointment_ and removal | The appointment and removal of the Company
process of the Company Secretary? Secretary is the responsibility of the Board.
vi) Who underlakes and approves ihe | Appraisal of the Company Secretary is undertaken
performance appraisal of the Company | by Executive Management with input from the Board
Secretary? during the Board evaluation and appraisal process.
Principle 9 Access to | i] Does the company have a Board-approved | Yes, the company has a Board-approved policy that
Independent Advice policy that allows directors access fo | allows directors access to independent professional
s . independent professional advice in ihe | advice in the discharge of their duties.
Directors are  somefimes

required tc make decisions of
a technical and complex

nafure  that may require
independent external
expertise”

discharge of their duties? Yes/No
| If yes, where is it documented?

This is documented in the charler for the Board and
Board Committees and the Code of Corporaie
Governance

. ii) Who bears the cost for the 'independenf
professional advice?

i} During the period under review, did the
Diractors cbtain any independent
professional advice? Yes/No

If yes, provide details.

The C-ompcny bears the cost of independent
professional advice.

No, the Direclors did not obtain any independent |
professional advice during the period under review.

Principle 10: Meetings of the
Board

i}y What is the process for reviewing and
approving minutes of Board meetings?

“Meetings are the principal |

vehicle for conducling the
business of the Board and
successfully  fulfiling

the |
strategic  objectives of the |

The Minutes of board and beoard commiltee
meetings are reviewed and considered by Directors
at the next immediate meeting.

i) What are the timelines for sending the minufes
to Direciors2

ii} What are the implications for Directors who

The Minutes are confained in the Board pack sent 1o
Directors before the Meeting.

Directors attendance of Board and Board |

Company™ de not meet the Company palicy on meeting | Committee Meetings is one of the criteria considered
attendance? for re-election.
Principle 1. Board | i} Do the Board Committees have Board- | Yes, the Board Commitiees have Board-approved

Committees

"To ensure efficiency ond
effectiveness, the Board
delegales some of ks
functions, duties
responsibilities to welk-
structured committees,
without abdicating its
responsibilities”

and |

| approved Charters which set out their
responsibilities and  terms of reference?

| Yes/No

?_iiJ What is the pEc_)é:ess for reviewing and
approving minutes of Board Commitiee of
meetings?

i) What are the timelines for sending the minutes
ta the directorse

1 This is carried out by the Members at the Committee

Charters which sets out their responsibilities and terms
of reference

Meetings.

The minutes are contained in the Board pack that is
sent to Direciors before the Meeting.

iv) Who acts as Secreforﬂe to board committees?

The Company Secre;r_dry acts as Secretary to board
committeas

v] What Board Committees are responsible for
the following matters?
a) Nomination and Governance
b} Remuneration
c) Audit
d] Risk Management

Board Governance, Nominations and Remuneration
Committee

Board Risk Managemeni Committee

Board Audit Committee

vi) What is the proEess of appoinﬁng_iﬁe chair of
each committee 2
|

The Chairman of the Committeas are appointed by
members of the Committee.

REPORT ON COMPLIANCE WITH THE NIGERIAN CODE OF CORPORATE GOVERNANCE 2018
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Principles

|

Reporting Questions

Explanation on application or deviaiion

| Committee responsible for Nomination and Governance

[vii) What is the proporfion of INEDs to NEDs on the
Committee responsible for Nomination and
CGovernance?

viii) Is the chairman of the Committee a NED or
INED 2

_i}ij_ Does the Company have a succession plan
policyz Yes/No
If yes, how often is it reviewed?

X} How often are Board and Committee
charters as well as other govemance policies
reviewed?

xiy How does the commitiee report on its
activities to the Board?

" Committee res_ﬁonsible for Remuneration

r' xii) Wha is the proportion of INEDs to NEDs on
| the Committee responsible for

Remunerationg

75%

The chaiman of the Committee is an INED.

Yes, the Company has a succession plan policy.
The Succession plan is reviewed as the need arises.

The Board and Board Commiftee charlers as well s |
ofher governance policies are reviewed regularly
and as the need grises,

The Chairman of the Commitlee presents a report to
ihe Board of Directors at Board meetings.

[ The proportion of INEDs to NEDs on the Committee
responsible for Remuneration is 2:1.

F’?"}'_ Is the chaiman of the Committee a NED or
INED 2

The chairman of the Committee is an INED

I
Commiltee responsible for Audit

rxiv] Does the Company have d Board Audit |

Committee separate from ihe Statutory
Audit Committee? Yes/No

for Audit financially literate? Yes/No

—_xv} Are members of the Commitfee responsible ]

[ Ves, the Company has a Board Audit Committee
separate from the Statutory Audit Committee

Yes, members of the Commitiee responsible for Audit |
are financially literaie.

xvi] What are their
experience?

qudli-f'i';'“.ations ond |

The Committee is made up of individuals of proven
integrity and who are knowledgeable in business
and financial matters to discharge its mandate
effectively. The Committee s made up of
Accountants and Economist.

financial expert(s) on the
Committes responsible for Audit

xvii} Nome  the

All Members of the Commitiee are financial expert(s)

|

|

i'_><viii; How often does the Committee respbnsible
for Audit review the infermnal auditor's
reportse

The Commiitee responsible for Audii reviews the |
internal auditor's reports quarterly and as the need
arises.

xix} Does the Company have a Board
approved internal conirol framework in
place? Yes/No

xx) How does the Board monifor compliance
with the internal control framework?

xxi) Does the Committee responsible for Audit
review the External Auditors management
[ letter, Key Audit Matters and management
response io issues raised? Yes/No
Please explain,

—xxii] Is there a Boor_dﬂpproved policy that |

clearly specifies the non-audit services that
the extemal auditor shall not provide?
Yes/No

| the Board.

Yes, the Cdrrpony has a Board approved internal
control framework in place.

The Board monitors compliance with internal control
framework through the Board Audit Commitiee
which discharges the function and makes a report fo
Yes, the Committee responsible for Audit reviews the
External Auditors management leter, Key Audit
Matters and management responses to issues raised.

A report is sent to the members of the commitiee
and ihe External Auditors also present the
information to the Committee.

The non-audit services that can be provided by |
the extemnal Auditors is guided by regulation.

REPORT ON COMPLIANCE WITH THE NIGERIAN CODE OF CORPORATE GOVERNANCE 2018
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Principles

Reporting Questions

Explanation on application or deviation

xxiTiJ How many fimes did the Audit Commitiee
hold discussions with the head of intemal
audit function and external auditors without
the management during the period under
review?

The Audit Commitiee held discussions with the head
of internal audit function and external auditors
without the management during the pericd under
review, quarterly and as the need arises.

Commiiltee responsible for Risk Management

xxivlls the Chairman of the Risk Commiites ¢
NED or an INED?

The Chairman of the Committee is a Non-
Executive Director.

xxv)Is fhere a Board approved Risk
Manogement framework? Yes/No?

If yes, when was it approvede

Yes, there s a Board approved Risk Management
framework,

xxvi)How often does the Committee review the
adequacy and effectiveness of the Risk
Managemeni Controls in ploce?

Date of last review

The Committee reviews the adequacy and
effectiveness of the Risk Management Controls in
place biannually.

The last review was canied out in 2025,

xxvii) Does the Company have a Board-
approved 7 Data Governance
Framewaork? Yes/No

If yes, how often is it reviewed?

xwii) How offen does the Committes receive

and review compliance report on the T
Data Governance Framework?

Yes, there is a Board approved IT Data Governance
Framework,

The Board [T Strategy Committee reviews the [T report
Birannually,

The Committee wil receive and review compliance ]
report on the [T Data Govemnance Framework
quarterly and as the need arises.

["xxix] Is the Chief Risk Officer (CRO] a member of
Senior Managemeani and does he have
relevant experience for this role? Yes/No

review?e

x) How many meefings of ihe Cormmitiee did |
the CRO attend during the period under |

Yes, the Chief Risk Officer (CRO) is a member of |
Senior Management and she possesses the relevant
experience for the role.

The CRO gftended all the meelings of the
Committee during the period under review.

Principle 12: Appointment to
the Boord

“A wiitten, clearly defined,
rigorous, formail and
transparent procedure serves
os o guide for the selection of
Directors tc  ensure  the
appeointment of high-quality
indivictuals to the Board"

i| Is there a Board-approved policy for the
appointment of Directors? Yes/No

i) What criteria are considered for fheir |

| appointment?

| iii) What s the Board process for ascerfaining
that prospective directors are §it and proper
persons?

| iv] s there a defined tenure for the following:

| a} The Chairman
b] The MD/CECQ
c] INED
d] NED
e} EDs

| Yes, there are defined tenure for the following: B

Yes, there is a Board-approved policy for the
appoiniment of Directors.

The Process of appointing @ Director includes the
following:

i. Consideration of candidates on  merit
against objective criteric and with due
regard for the benefits of diversity on the
Beard, including gender;

ii. consider whether candidates have
sufficient time available to devote 1o the
pasition;

i review candidates' other business interests
that may result in o conflict of interests: and

iv. Adherence fo the CBN and FRC guidelines
for the appointment of Direciors.

The Company obtains the information on Fit and
Proper person as prescrived by the CBN and FRC
Codes and this forms part of the Board process for
ascertaining that prospective director is a fit and
proper person.

a) The Chairman
b) The MD/CEOQ
<) INED

d) NED

e ED
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= Principles

Reporting Questions

Explanation on application or deviation

v] Please state the tenure

a) The Chairman: Initial term of 3 years subject o a
maximum of two (2) terms;

b) The MD/CEQ: Initial term of 5 years subject 1o a
maximum of two (2) terms;

c} INED: Initicl term of 3 years subject to a maximum
of two {2} terms;

d) NED: Initial termn of 3 yvears subject to a maximum
of two {2] terms;

e] EDs: Initial term of 3 years subject to renewal.

vi) Does the Board have a process to ensure that
it is refreshed periodically? Yes/No?

Yes, the Board has a process fo ensure that it is
refreshed periodically.

Principle 13: Induction and
Continuing Eduvcation

A formal induction
programme on joining the
Board as well as regular
fraining assisls Direcfors to
effectively discharge their
dufies to the Company”

ij Does the Board have a formal induction
programme for new directors? Yes/No

Directors appointed? Yes/No
If yes, provide date of induction.

i} During the period under review, were new

Yes, the Board has a formal induction programme for
new directors.

Yes

June 2025

| i} Are Directors provided relevant iraining fo
enable them effectively discharge their
duiies? Yes/No

If yes, provide training detaiis,

Yes, Directors are provided relevant training 1o |
enable them effectively discharge their duties.

iv)JHow do you assess the training needs of
Direciors?

'v]_Is there o Board-approved training plang
Yes/No

h-vi}%s it been budgeled for? Yes/No

The iraining needs of Directors are assessed from a |
general point of view, the business of the Company
and from a specific peint of view, fthe training
required based on the Committees in which they are
members.

Yes

Yes. the cost of Directors fraining was budgeted. N

Principle 14: Board Evaluation

"Annual Board evalualion
assesses how each Director,
the committees of the Board
and the Board are commifted
to their roles, wark together
ond continue fo contibute

ii] Is there a Board-approved policy for
| evaluafing Board performance? Yes/No

Yes, there is a Board-approved policy for evaluating
Board performance.

iij For the period under review, was there any
Board Evaluation exercise conducted?
Yes/No

Yes, in the periad under review ¢ Board Evaluation
exercise was conducted

effectively fo the |— — -
achievement of the | li] If yes, indicate whether internal or external. Extemal
' istvas? Provide date of last evaluation.
Company's objectives December 31, 2025
ivJHos the Board Evaluation report been | Yes the Board Evaluation report has been presented
presented fo the full Board? Yes/No to the full Board.
If yes, indicate date of presentation.
The report was presented in January 2026
rT} Did the Chairman discuss the evalualion | Yes, the Chairman discussed the evaluation report
report with the individual directors2 Yes/No with the individual directors.
vi] Is the result of the evaluaiion for each Director | Yes, the result of the evaluation for each Director is
considered in the re-election process? | considered in the re-election process.
Yes/No
Principle 15: Corporate | i| For the period under review, has the | Yes, the Company conducied a corporaie
Governance Evaluation Company conducted a corporate | governance evaluation during the period under

“Insfitutionalizing a systemn for
evaluating the Company’s

governance evaluation? Yes/No
If yes, provide date of the evaivation.

 —

review,

December 31, 2025

(s
s
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Principles Reporting Questions Explandtion on application or deviation
corporate govemance | i) Is the result of the Corporate Governance | Yes, the resuli of the Corporate Govemnance
practices ensures that ifs Evaluation presented and considered by the | Evaluation was presented and considered by the
govemnance standards, Boord? Yes/No Board.

practices and processes are
adequate and effecfive”

i} f ves. please indicate the date of last
presentaiion,

The result of the Corporate Governance kvaluation
was presented and considered by the Board in
January 2026

iv) Is the surmmary of the Corporate Governance
Evaluation included in the annual reports and
Investors portal? Yes/No

Yes, the summury_of the Corpomf_e Govemance
Evaluation will be included in the Company's annual
reports and Investors portal.

Principle 16: Remuneralion
Governance

“The Board ensures that the
Company remunerates fairy,
responsibly and transparently

i} Is there o Board-approved Directors'
remuneration policy? Yes/No
If yes, how often is it reviewed?

Yes, there s a
remuneration palicy.

Board-approved  Directors’

The Policy is reviewed as the need arises.

so os fo promote the [ Frovide details of directors' fees, allowances | EDs were paid emoluments as employees of the
achievement of  strategic | gnd all other benefits paid fo them during the | Company whilst NEDs and INEDs were paid sitfing
objectives  and  positive period under review allowances for attendance of Board and Board
outcomes in  the short, Commitiee Meetings, and Directors Fees.
mediuvm and long ferm”
ifij Is the remuneration of NEDS presented to | Yes, the remuneration of NEDS is presented io
shareholders for approval? Yes/No shareholders for approval.
If yas, when was it approved?
| iv) What portion of the NEDs remuneration is | The remuneration of NEDs is not finked fo company
linked to company performance? performance.
.—v}uls there o Board-approved remuneration | There is a Board-approved remunerafion E)o_lic:y for
policy for Executive and Senior | Execuiive and Senior management.
managemeni? Yes/No
If yes, to what extent s remuneration linked fo
company performance?
| vijHas the Board set KPls for Executive | Yes, the Board sefs KPls for Executive Management
Management?2 Yes/No
[ Vi I yes, was the performance measured | Yes, the performance was measured against the KPIs
against the KPIsg Yes/No
| vii) Do the MD/CEQ, EDs and Campany No, the MD/CEQ, EDs and Company Secretary do |
Secretary receive a sitting dllowance | not receive sitting allowance and/or directors fees.
and/or directors fees? Yes/No
if_ . e e v T + g —
| x) Which of the following receive sitting | None, the following persons do not receive sitting
allowance and/or fees: allowance and/or fees:
a. MB/CEO
b. ED a) MD/CEQ
c. Company Secretary E; EC?::mpony Secretary
€. QinSr SSnicimanagement siait d} Other Senicr management staff
"%} Is there o Board-approved clawback policy | None for the period under review.
for Executive management? Yes/No
If yes, attach the policy.
Principle 17: Risk | i} Has the Board defined the company’s risk | Yes, the Board has defined the company's risk
Management appetiie and [imit2 Yes/No appetite and limit
“A sound framework for | iij How often does the company conduct arisk | The company conducts risk assessment on a

managing risk and ensuring
an effective internal control
system  is  essenfial  for
achieving the  sfrategic
cbjectives of the Comparny"”

assessment?

i} How often does the board receive and
review risk managemeant reporis?

The board receives and reviews risk mdnogemenf

continuous basis and a quariery report is presented
to the Board and as the need arises.

reports quarterly.

Principle 18: Infernat Audit

| '} Does the company have an Infemal Audit
function? Yes/No

Yes, the company has an Internal Audit function.
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Principles

Reporting Questions

Explanation on application or deviation

“An effective internal audit
function provides assurance

to the Board on the
effectivenass of the
govemance, risk
management and intermal

control sysfems”

If no, how has the Board obtained adequate
assurance on the effectiveness of internal
processes and systems?

il Does the company have a Board-approved
internal audit charter 2 Yes/No

Yes, the cofripany has a Board-approved internal
audit charter

iii] Is the head of internal qudit @ member of
senior management? Yes/No

Yes, the head of internal audit is a member of senior
management

iv) What is the qualification and experience of
the head of infernal audit?

The Head of Internal Audit who has over 25 years
cumulative work experience possess the following
qualifications;

Academic Qualification;

B.5¢ Accounlancy - Baysro University Kano (BUK)-
1998

MBA - Abubakar Tafawa Balewa University (ATBU} -
2000

Professional Qualification:
ACA - Associate Chartered Accountant - 2001
ACS - Associate Charlered Stockbroker - 2003

v} Does the company have & Board-aopproved
annual risk-based internal audit plan2 Yes/No

Yes, the company has a Board-approved annual risk- ]
based internal audit plan

vi) Does the head of the internal audit function
report at least once every quarder to the
committee responsible for aqudit, on the
adequacy and effectiveness of
management, governance, risk and control
envionment; deficiencies observed and
management mitigation plans? Yes/Ne

Yes, the head of the internal audit function reports at
least once every quarter to the commitiee
responsible  for audit, on the adequacy and
effectiveness of management, governance, risk and
conirol environment; deficiencies observed and
management mifigation plans,

vii) Is there an external assessment of the
effectiveness of the internal audit function at
least once every three years by a qualified
independent reviewer appointed by the

Yes, in 2025

performance evaluation of the Head of
Internal Audit?

Board? Yes/No
If yes, when was the last assessmente
viil) Who undertakes  and hcpproves the | The Board Audit Committee undertakes and

approves the performance evaluation of the Head
of Infernal Audit.

Principle 19: Whistleblowing

"An effective whistle-blowing
framework for reporfing any
ilegal or unethical behaviour

minimises  the Compony's
exposure and prevents
recurence”

i} Does the company have a Board-approved
whistleblowing framework? Yes/No
If yes, when was the date of last review

The Company has in place a Board approved
whistle-blowing policy.

hii] Does the Board ensure that the
whistleblowing mechanism and are process
reliable, accessible to all sfakeholders,

guarantees ancnymity and protection of the
whistieblower? Yes/No

following reporis on a periodic basis?

a) Reported cases
b} Process and results of Investigaied cases

i) Is the Audit commitiee provided with the | Yes, the Audit commitiee was provided with the |

The policy contains mechanisms which ensure
anonymity and confidentiality, to encourage all
stakeholders to report any unethical activity fo the
Company and/or the CBN, The policy is known to all
employees and other stakeholders and is also
publicly avdilable on the Company’s website,
www.gtcoplc.com,

following reports on a periodic basis:

al Reported cases
k) Process and results of Investigated cases

Principle 20: External Audit

i} Who makes the recommendations for the
appointment, re-appointment or removal of
external auditors?

The recommendations for the appointment, re-
appointment or removal of external auditors is made
by the Audit Commiftee. /r-\
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true and fair view of the
financial statemenfs of the
Company fo give assurance

= Principles Reporting Questions Explanation on appilication or deviation
“An  external  audifor s | i) Who approves the appointment, re- | The approval of the appointment, re-appointment,
appcinted  to  provide an appointment, and removal of External | and removal of External Auditors is made by the
independent opinion on the Auditors? Board subject to Shareholders approval at a general

meeting.

i} Whenwas the fiist date of appointment of the
Exiemal auditors?

April 8, 2022

“The establishment of
system of regular didlogue

with shareholders balance
their needs, interests and
expecfations with the

ocbjecfives of the Company™

a |

to stakeholders o©on  ihe
refiability of the financiol 5756w olen are the audil partners rotaled? The Audil partners are rotatad every five (5) years.
statements”
Principle 21 General | i) How many days prior ic the last general | 21 days
Meetings meeting were notices, annudl reports and

. any other relevant information dispaiched to
“Gerneral Meetings are Shareholders?
important platforms for the
Board to engage | i) Were the Chdirmen of il Board Committees | Yes
shareholders o facilitate and ihe Chairman of the Staiutory Audit
greater understanding of the Commiltee  present  fo  respond  to

. Sharehelders’ enquiries at the last meeting?

Company's business, Yes/No
govemance and
performance. They provide
shareholders with an
opportunity to exercise their
ownership rights and express
their views to the Board on
any areas of interest”
Principle 22: Shareholder | i) Is there a Board-aopproved policy on | Yes, there s o Board-approved policy on
Engagement shareholders’ engagement? Yes/No shareholders’ engagement which is contained in the

If ves:
a} when was it last reviewed?

b} Is the policy hosted on the company's
website?

Company’'s Code of Corporale Governance. It was
reviewed in 2024,

i) How does the Board engage with Insfitufional
Investors and how often?

The Company ensures thai all shareholders, both
holders of the local shares and international holders
of the Global Depositary Receipts, get frequent
updates on the Company's progress through
updates as well as quarery reporis which are
regularly posted on the Company’s website,
www.gtco.com for shareholders. The Company also
holds interactive conference calls, local and
intfernational investor presentations and meetings.
These sessions provide our investors with direct
access to the Company.

Principle 23: Protection of
Shareholder Rights

"Equitfable freafment  of
shareholders and the
protection of their statutory
and general righfs,
particularly  the inferest of
mincrity shareholders,
promoie good governance”

i) Does the Board ensure that adequate and
timely information is provided o the
shareholders on the Company's activities?
Yes/No

Yes, the Board ensures that adequate and fimely
information is provided 1o the shareholders on the
Company's activities.

Principle 24:
Conduct and Ethics

"The
professional  business  an
ethical standards underscore
the values for the protection
and enhancement of the
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establishment of |
d

repufation of the Company Il

Business |i) Dees the company have a Board-approved

Code of Business Conduct and Ethics (COBE)
that guides the professional business and
efhical standards? Yes/No

If yes:

al  Has the COBE been communicated o
all internal and external Stakeholders?
Yes/No

The Company has an Ethics Policy. The Code will be
reviewed continuously to align with additional legal,
regulatory requirements and global best practices, in
order fo remain a pace setter in the area of good
corporate governance praciices,

Yes, the Ethics Code has been communicated to all

internal and extemal Stakeholders.




Principles

Reporting Questions

Explanation on application or deviation

while promoting good
conduct and investor
confidence”

ii)

iii)

b} Is the CCBE applicable to any or all of

the following:
1. Board
2. Senior management
3. Other employees
4.  Third parties

The Code is applicable to the foilowing people:

1. The Board of

2, Senior management
3. Cther employees

4. Third parties

Wnen was the date of last review of the
policye

~ Has the Board incorporated a pr_d&ess for

identifying, monitoring and
adherence io the COBE? Yes/No

reporting

iv] What sanctions were imposed for the period
under review for non-compliance with the
COBE®?

| No, sancfions were not imposed against the |

The Code was approved in 2024

Yes, the Board has incorporated a proééss for
identifying, monitoring and reporting adherence to
ihe Ethics Policy

Company.

Principle 25: Ethical Culture

“The establishment cf policies
ond mechanisms for
moniforing  insider  frading,
related party fransactions,
conflict of interest and ofher
comrupt activities, mitigates
the adverse effects of these
abuses on the Company and

promotes good  ethical
conduct and investor
confidence"

i

iv)

i}

Is there a Boargd- gpproved policy on
insider trading? Yes/No
IF yes:
a}l When was the lost daie of review?
b} How does the Board monitor
compliance with this policy?

Does the compony have a Board |

approved policy on
transactions? Yes/No
If yes:

a) When was the last date of review?

b} How does the Board monijor

compliance with this policy?

c] Is the policy applicable to any or all
of the following:

Board

Senior managemeni

Other employees (Specify)

Third pariies (Specify)

related party

Bwn -

How does the Board ensure adecTu_cﬂé 1

disclosure of Related Party Transactions by
the responsible pariies?

Does the Cofhpcny "have a Board-
approved policy on confiict of intereste
Yes/No

If yes:

a) When was the last date of review?

b} How does the Board monitor
compliance with this policy?

cl Is the policy applicable to any or all of
the following:
1. Senior management
2. Other employees (Specify)

Yes, there is a Board- approved policy on insider
frading. It was reviewed in 2023.

Directors are not allowed te irade in the Company's
shares during closed periods and while in possession
of material, privieged. non-public and price sensitive
information about the company.

Yes, the company has a 'Soor'c'i_cﬁproved policy on '
related party fransactions. It was approved in 2024,

Directors disclose related party transactions, where
applicable, and before conclusion of the
transactions.

The policy is applicable to the following people:
1. Board
Senior management

Other employees (Specify)

Eal I

Third party Yendors

Directors shall make full disclosure to the Board on
related credit transactions ond  abstain from
discussions and voting on any matter in which the
director has or may have conflict of interest.

Yes, the company has a Board-approved policy on
conflict of interest which is contained in the Ethics
policy.

i was approved in 2024

The Board receives reports and feedback frem the
Compliance Division every quarter where the
conflict of interest relates 1o whistle blowing reports.

The policy is applicable o all staif.

Principle 24: Sustainability

Is there a Board-approved sustainability
policy? Yes/No
If yes, when was it last reviewed?

Yes

it was last reviewed in 2022
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Principles

Reporting Questions

Explianation on application or deviation

"Paying adequate attention
to sustainability issues
including environment, social,
occupaficnal and
community health and safefy
ensures successful long-ferm
business perfoormance and
projects the Company as a
responsible corporate cifizen
confributing fo  economic
development”

ii)
i)

iv)

How does the Board monitor compliance
with the policy?

Management will give reports to the Board on the
status of compliance.

How does the Board report compliance
with the policy?

Is there a Bo:_urd—approved_poicy an
diversity in the workploce? Yes/No
If yes, when was it last reviewed?

The report will be contained in the Annual Report

Yes, It was last reviewed in 2023

Principle 27:
Communication

Stakeholder

"Communicating and
interacting with stakehoiders

keeps them conversant with |

the activities of the Company
and assists them in making
informed decisions”

i)

i

Is there a Board-approved policy on
and |

stakeholder management
communication? Yes/No

Yes

Does the Compcn\} have on_ub fo date
investor relation portai? Yes/No
If yes, provide the bnk.

Yes, the Company has an up te date invesfor relation |
portal.

The link is hitps:/fwww.gtco.com/investorrelations

Principle 28: Disclosures

“Full  and comprehensive'
disclosure of all matfers
material fo

investors and  stakeholders,
and of matters set aut in this
Code,

ensures proper monitoring of
its implementation  which
engenders

geod corporate govemance
practice”

i)

Ii,l

Doesthe company's annualreportinclude
a summary of the corporate governance
reporiz Yes/No

Yes

Has the company been fined by any
regulator during the reporting period?
Yes/No

If yes. provide defails of the fines and
penalfies.

No
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Section F - Cettification

We hereby make this declaration in good faith and confirm that the information provided in this form is
true.

Chairman of the Board of Directors Chdirman of the Committee responsible for Governance

Name: Suleiman Barau Name: Cathy Echeozo

Signature: Q/Q,Q_/'—)O\(\ Signature: C//L—Z,( AINe 02T~ .
Date: ?M IQ,QOQG Date: E]omq-{? IQ’QOQQ

Group Chief Executive Officer Group General Counsel/Company Secretary

Name: Segun Agbdje Name: Erhi Obebeduo

Signature: <7 S /@ é %J%igncfure: @wywm//‘ N

Date: TGOMQ.D ‘Q,QDQ6 Date: —'[-(—_ngo-j lQ_‘Q.DQG
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