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FIDELITY BANK PLC

For the period ended 30 June 2021

Directors’ Report
The Directors are pleased to submit their report on the affairs of Fidelity Bank Plc (the Bank), together with the financial statements
and auditors report for the period ended 30 June 2021.

1

RESULTS

Highlights of the Bank’s operating results for the period under review are as follows:

30 June 30 June

2021 2020

N'million N'million

Profit before income tax 20,628 11,963

Income tax expense (1,322) (660)

Profit after income tax 19,306 11,303
Earnings per share

Basic and diluted (in kobo) 67 39

PROPOSED DIVIDEND
No dividend is prosposed by the Board of Directors for the Period ended 30 June, 2021

LEGAL FORM

The Bank was incorporated on 19 November 1987 as a private limited liability company in Nigeria. It obtained a merchant
banking license on 31 December 1987 and commenced banking operations on 3 June 1988. The Bank converted to a
commercial bank on 16 July 1999 and re-registered as a public limited company on 10 August 1999. The Bank’s shares were

listed on the floor of the Nigerian Stock Exchange on 17 May 2005.

PRINCIPAL BUSINESS ACTIVITIES

The principal activity of the Bank continues to be the provision of banking and other financial services to corporate and
individual customers from its Headquarters in Lagos and 250 business offices. These services include retail banking, granting of

loans and advances, equipment leasing, collection of deposit and money market activities.

BENEFICIAL OWNERSHIP

The Bank’s shares are held largely by Nigerian citizens and corporations.
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Directors’ Report- continued

5 SHARE CAPITAL

The range of shareholding as at 30 June, 2021 is as follows:

No. of

Range Holders Holders%  Holders Cum Units Units %
1 1,000 95,219 23.92% 95,219 79,865,801 0.28%
1,001 5,000 170,724 42.89% 265,943 469,569,699 1.62%
5,001 10,000 51,737 13.00% 317,680 424,720,029 1.47%
10,001 50,000 57,543 14.45% 375,223 1,368,912,111 4.73%
50,001 100,000 10,571 2.66% 385,794 822,692,611 2.84%
100,001 500,000 9,316 2.34% 395,110 2,031,034,938 7.01%
500,001 1,000,000 1,422 0.36% 396,532 1,064,208,213 3.67%
1,000,001 5,000,000 1,123 0.28% 397,655 2,362,224,344 8.16%
5,000,001 10,000,000 179 0.04% 397,834 1,334,964,667 4.61%
10,000,001 50,000,000 174 0.04% 398,008 3,415,267,700 11.79%
50,000,001 100,000,000 28 0.01% 398,036 1,956,174,605 6.75%
100,000,001 28,962,585,692 55 0.01% 398,091 13,632,950,974 47.07%
GRAND TOTAL 398,091 100% 28,962,585,692 100%

Substantial interest in shares

The Bank’s shares are widely held and according to the Register of Members, no single Shareholder held up to 5% of the
issued share capital of the Bank during the period under review.
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DIRECTORS AND THEIR INTEREST

Management Transition and Changes on the Board:

(i) 2020FY was a year of transition in Management for the Bank. The Managing Director/Chief Executive Officer, Mrs. Nneka Onyeali-lkpe assumed duties on 1 January, 2021 following the

retirement of the former MD/CEO Mr. Nnamdi Okonkwo on 31 December, 2020.

(ii) Dr. Ken Opara joined the Board as the Executive Director, Lagos & South West with effect from 1 January, 2021.

(iii) Mr. Chinedu Okeke joined the Board as Non-Executive Director with effect from 4 January, 2021.

Directors and their Interests

as detailed below:

The Directors who held office during the period ended 30 June 2021 together with their interests in the issued share capital of the Bank as recorded in the Register of Directors’ Shareholding and
as notified by the Directors for the purpose of Sections 301 and 302 of the Companies and Allied Matters Act (CAMA), 2020 and the listing requirements of the Nigerian Exchange Group (NGX) are

30 June 2021 31 December 2020

NAME OF DIRECTOR STATUS DIRECT| INDIRECT |TOTAL DIRECT INDIRECT TOTAL

Units Units Units Units Units Units
Mr. Mustafa Chike-Obi Chairman, Non-Executive 32,516,294 NIL 32,516,294 32,516,294, NIL 32,516,294

Director

Alhaji Isa Inuwa Independent Non-Executive Nil NIL Nil Nil NIL Nil
Pst. Kings C. Akuma Non-Executive Director 1,149,675 NIL 1,149,675 1,149,675 NIL 1,149,675
Mr. Chidi Agbapu Non-Executive Director 1,724,276 NIL 1,724,276 1,724,276 NIL 1,724,276
Engr. Henry Obih Independent Non-Executive Nil NIL Nil Nil NIL Nil
Mrs. Nneka Onyeali- Ikpe Managing Director/CEQ 59,594,260 NIL 59,594,260 57,456,000 NIL 57,456,000
Mr. Obaro Odeghe Executive Director 43,176,471 NIL 43,176,471 43,176,471 NIL 43,176,471
Mr. Hassan Imam Executive Director 41,252,468 NIL 41,252,468 41,176,471 NIL 41,176,471
Mr. Kevin Ugwuoke Executive Director 39,130,587 NIL 39,130,587 39,112,811 NIL 39,112,811
Mrs. Amaka Onwughalu Non-Executive Director 4,404,700 NIL 4,404,700 Nil NIL Nil
Mr. Nelson Nweke Non-Executive Director 32,112,725 NIL 32,112,725 Nil NIL Nil
Mr. Chinedu Okeke Non-Executive Director 1,040,221 NIL 1,040,221 Nil NIL Nil
Dr. Ken Opara Executive Director 31,558,580 NIL 31,558,580 Nil NIL Nil
Mr. Gbolahan Joshua* Executive Director 49,800,000 NIL 49,800,000 49,800,000 NIL 49,800,000

* Retired 11 June 2021

Directors interest in Contracts:

In compliance with Section 303 of the Companies and Allied Matters Act, 2020, the Directors’ interests in related party transactions is as disclosed in Note 38 to the interim financial statements.

Disclosure on Directors’ Remuneration

The disclosure on Directors’ Remuneration is made pursuant to the Governance Codes and Regulations issued by the Central Bank of Nigeria, Nigerian Exchange Group (NGX), Financial Reporting
Council of Nigeria and the Securities & Exchange Commission.

The Bank has a formal Board Remuneration Policy which is consistent with its size and scope of operations. The Policy focuses on ensuring sound corporate governance practices as well as
sustained and long-term value creation for Shareholders. The policy aims to achieve the following amongst others:

Motivate the Directors to promote the right balance between short and long term growth objectives of the Bank while maximizing shareholders’ return.

Enable the Bank attract and retain Directors with integrity, ability, experience and skills to deliver the Bank’s strategy.

Promote compliance with global regulatory trends and governance requirements, with emphasis on long-term sustainability.

Align individual rewards with the Bank’s performance, the interests of shareholders, and a prudent approach to risk management.

Ensure that remuneration arrangements are equitable, transparent, well communicated, easily understood, aligned with the interest of shareholders and adequately disclosed.

Executive Directors’ Remuneration:
Executive remuneration at Fidelity Bank is structured to provide a solid basis for succession planning and to attract, retain and motivate the right calibre of staff required to achieve the Bank’s
business objectives

The Board sets operational targets consisting of a number of Key Performance Indicators (KPIs) covering both financial and non-financial measures of performance for the Executives at the
beginning of each year. Executive compensation is therefore tied to specific deliverables on a fixed pay basis. Fixed pay includes basic salary, transport, housing and other allowances.

The Board Corporate Governance Committee (a Committee comprised of only Non- Executive Directors) makes recommendations to the Board on all matters relating to Directors’ remuneration.
The Executive Directors are not involved in decisions on their own remuneration.

Please see the table below for the key elements of Executive Directors’ remuneration arrangements:
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Remuneration element Objective Payment mode Payment detail

Base Pay: This is a fixed pay (guaranteed cash) which is not dependent on performance. It comprises basic salary and all cash allowances paid to the Executive
Director.

Base Pay To attract and retain talent in a competitive market Monthly *Reviewed every 2 years and changes
made on need basis and market
findings

- Salaries for all roles are determined
with reference to applicable relevant
market practices

Remuneration Element Objective Payment Mode Programme Detail

Performance Incentives: This represents the pay-at-risk i.e. pay contingent on the achievement of agreed key performance indicators.

Performance Incentive To motivate and reward the delivery of annual goals at the Bank Annually Performance incentives are awarded
and individual levels based on the performance of the Bank
and individual directors

Rewards contribution to the long-term performance of the Bank  |Annually Executive Directors’ annual
performance incentives are evaluated
against the performance metrics
defined in his/her approved individual
balanced scorecard/KPIs

Benefits and Perquisites: These are the non-monetary compensation provided to the Executive Director, such as official car, club and professional membership
subscription.

Benefits & Perquisites Reflect market value of individuals and their role within the Bank  |Actual items are provided or  [Review periodically in line with
the cash equivalent for one contract of employment
year is given.

* Review of the various remuneration elements means the re-appraisal of the elements to ensure that they are competitive and reflective of industry expectations. They do not necessarily
refer to an increment or reduction in the value of the benefits..

Non-Executive Directors Remuneration:

Non-Executive Directors’ remuneration is structured to conform to prevailing regulations and is set at a level that is at par with market developments, reflects their qualifications, the
contributions required and the extent of their responsibilities and liabilities.

Non-Executive Directors are paid an annual fee in addition to reimbursable expenses (travel and hotel expenses) incurred in the course of their role as Board members, where not provided
directly by the Bank. The annual fee is approved by Shareholders at the Annual General Meeting and is paid quarterly in arrears, with subsequent changes subject to Shareholders approval.

They also receive a sitting allowance for each meeting attended by them but do not receive any performance incentive payments.

Please see the table below for the key elements of Non-Executive Directors’ remuneration arrangements:

Programme

Detail

Annual Fees Reflect market value of individuals and their role within the Bank  |Quarterly Reviewed every 2 years and changes
made on need basis subject to
shareholder approval at the Annual
General Meeting.

Remuneration Element Objective Payment Mode

Sitting Allowances To recognise the responsibilities of the Non-executive Directors Per meeting Reviewed every 2 years and changes
made on need basis subject to
shareholder approval at the Annual
General Meeting.

To encourage attendance and participation at designated
committees assigned to them

* Review of the various remuneration elements means the re-appraisal of the elements to ensure that they are competitive and reflective of industry expectations. They do not necessarily
refer to an increment or reduction in the value of the benefits.

The Bank periodically benchmarks its remuneration practices against peer organizations whose business profiles are similar to that of the Bank.

7 EVENTS AFTER THE REPORTING PERIOD

There were no significant events after the reporting period which could have had a material effect on the financial position of the Bank as at 30 June, 2021 and on the profit and other

comprehensive income for the period then ended, which have not been adequately provided for or disclosed.
8 PROPERTY, PLANT AND EQUIPMENT

Information relating to property, plant and equipment is given in Note 25 to the financial statements. In the Directors’ opinion, the fair value of the Bank’s properties is not less than the carrying
value shown in the financial statements.
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9 DONATIONS AND CHARITABLE CONTRIBUTIONS

Donations and gifts to charitable organizations during the period ended 30 June 2021 amounted to N1,021,806,000.00 (30 June, 2020 — N429,790,138). There were no donations to political

organizations during the period.

REQUESTING/BENEFIARY ORGANISATION DONATION AMOUNT (N)

1 |Nigerian Police Fund ( CBN) Being support to police equipment fund by the Banks 1,000,000,000

2 |DLI University of Lagos Recalibrating Open Distance Education and E-learning for Resilient and Inclusive

Education. 1,000,000

3 |Ugwuike Health and Maternity Centre, lwollo, Enugu State The renovation and furnishing of Ugwuike Health and Maternity Centre. 3,126,000
4 |Internally Displaced Persons (IDPs) in Jalingo, Taraba State Donation of food items and essential materials to seven IDPs in Taraba State. 13,600,000
5 |Health Centre Onikan, Lagos The renovation and furnishing of the maternity ward at Onikan Health Centre. 2,250,000
6 |Heritage Home Orphanage , Anthony Village, Lagos Donation of food items and essential materials 610,000
7 |Modupe Cole Orphanage Home, Yaba, Lagos Renovation of Rooms and Provision of Home Appliances. 1,220,000
1,021,806,000

10 EMPLOYMENT & EMPLOYEES

Gender Analysis as at 30 June ,2021

Fidelity Bank is an equal opportunity employer and is committed to promoting gender diversity in the work place. The Bank recognizes that women have different skill sets, viewpoints, ideas and
insights which will enable it serve a diverse customer base more effectively. The report on gender analysis as at 30 June 2021 is shown below:

GENDER ANALYSIS OF TOTAL STAFF AS AT 30 June 2021 31 December, 2020
PERCENTAGE OF

GENDER NUMBER PERCENTAGE OF TOTAL STAFF NUMBER TOTAL STAFF

FEMALE 1,417 46% 1,336 45%

MALE 1,669 54% 1,609 55%

TOTAL 3,086 100% 2,945 100%

Analysis of the positions held by women in executive, top management and on the Board of Directors is shown below:

GENDER ANALYSIS OF EXECUTIVE MANAGEMENT AS AT 30 June 2021 31 December, 2020

GENDER NUMBER PERCENTAGE NUMBER PERCENTAGE
FEMALE 1 20% 2 29%
MALE 4 80% 5 71%
TOTAL 5 100% 7 100%

GENDER ANALYSIS OF TOP MANAGEMENT (AGM-GM) AS AT 30 June 2021

31 December, 2020

GRADE FEMALE MALE TOTAL FEMALE MALE TOTAL
General Manager 1 5 6 1 5 6
Assistant General Manager 5 21 26 5 18 23
TOTAL 6 26 32 6 23 29
Percentage 19% 81% 100% 21% 79% 100%
GENDER ANALYSIS OF THE BOARD OF DIRECTORS AS AT 30 June 2021 31 December, 2020

GRADE FEMALE MALE TOTAL FEMALE MALE TOTAL
Executive Director 0 4 4 2 4 6
Managing Director 1 0 1 0 1 1
Non Executive Director 1 7 8 1 7 8
TOTAL 2 11 13 3 12 15
Percentage 15% 85% 100% 20% 80% 100%

Employment Of Disabled Persons

Fidelity Bank’s policy ensures that there is no discrimination in considering applications for employment including those from persons with special needs. The policy also ensures that such persons
are afforded, as far as is practicable, identical opportunities with other employees. The Bank currently has in her employment five (5) persons with special needs and ensures that the work

environment is accessible and conducive for them.
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Health, Safety and Welfare of Employees

The health, safety and wellbeing of all employees both in and outside the workplace is a top priority of Fidelity Bank. The Bank also has not relented but continues to make significant investments
along these lines. Fidelity Bank’s employees are provided with comprehensive healthcare coverage through a health management scheme with 2,528 hospitals across the country. The scheme
covers each staff, his/her spouse and four biological/adopted children.

The Bank also has an International Health Insurance Scheme, which provides staff with a personal health insurance plan and emergency medical evacuation support. These healthcare facilities are
actively enhanced with health screening exercises that in recent years, included mammograms, prostate screening, eye screening, cardiovascular and tuberculosis screening and immunization for
cerebrospinal meningitis and Hepatitis B.

Beyond direct clinical healthcare support, staff members also benefit from deliberate and structured preventive health awareness programmes across the Bank. In this regard, the Bank carries out
well articulated awareness sessions on topical health issues including preventing the spread of malaria, diabetes, hypertension and kidney disease as well as tips for preventing ill-health during
inclement weather conditions like harmattan and rainy season.

The Bank has a defined process for preventing the spread of communicable diseases including HIV/AIDS through health campaigns that encourage improvement in personal hygiene and ensures
that no person living with HIV/AIDS is discriminated against. Through regular medical updates from the health insurance provider, emails, text messages and periodic health awareness
presentations, staff members are frequently educated on how to take personal responsibility for their health by consciously making better lifestyle choices.

All staff of Fidelity Bank are insured under the Group Life Insurance Scheme. The scheme caters for staff members that die while in the service of the Bank. Entitlements are processed, received
and given to the deceased staff’s next of kin as stated in the personnel records. There was no workplace related accident or fatality during the review period.

Staff health and the COVID-19 Pandemic

More recently, health awareness programmes have focused on preventing the spread of the Corona Virus. The Bank has adopted several measures to ensure that Staff and other Stakeholders are
protected from the Coronavirus. These include implementation of 50% onsite and remote work, regular advisories on safety measures to prevent the spread of the virus, ensuring proper conduct
of Staff while at work, and limiting gatherings to ensure proper social distancing.

Some of the steps taken to ensure that staff, customers and stakeholders visiting the Bank’s premises are protected include:

(a) Installation and use of contactless hand sanitizers at the Bank’s buildings and Automated Teller Machines (ATMs).

(b) Use of contactless thermometers to confirm the temperature of everyone entering the Bank’s premises and buildings;

(c) Regular supply of personal protective equipment including facemasks and hand sanitizers to staff members.

(d) Strategically placed notices and signs around the Bank’s premises to serve as constant reminders on the importance of practicing the safety tips recommended by the health authorities, to
prevent the spread of the virus.

(e) Regular communication to staff and stakeholders on the dangers of the virus through emails, screensavers and notices at the Bank’s ATMs.

(f) Redesigning customers’ waiting areas in the Branches to comply with social distancing requirements.

(g) Introduction of teleconsulting with doctors to enable staff members receive medical attention without physical hospital visits.

In addition, the Bank has made arrangements for staff to be vaccinated against COVID-19 and the vaccines are currently being administered.

Human Rights
Fidelity Bank consistently values its workforce and recognizes that they are critical to the long-term survival of the Bank and will continue to champion the protection and enforcement of the
rights of its employees, in the workplace.

Consequently, Fidelity Bank in 2019 developed an internal Human Rights Policy. The Bank consciously strives to ensure that it does not engage in business activities or relationships that violate the
provisions of the policy.

The Bank’s Human Rights Policy also aligns with extant laws, as may be amended from time to time, and the relevant provisions of the Constitution of the Federal Republic of Nigeria, 1999. The
Bank will continue to meet the standards of international treaties on human rights, as domesticated and ratified by the National Assembly, as well as other workplace related treaties.

Employee involvement and training
The Bank is committed to keeping employees fully informed of its corporate objectives and the progress made on achieving same. The opinions and suggestions of members of staff are valued
and considered not only on matters affecting them as employees, but also on the general business of the Bank.

The Bank operates an open communication policy and employees are encouraged to communicate with Management through virtual town hall meetings hosted by the MD/CEO.

Sound management and professional expertise are considered to be the Bank’s major assets, and investment in employees’ future development continues to be a top priority. Fidelity is a learning
organization and believes in the development of her employees, irrespective of their job roles and responsibilities in the Bank.

As an institution committed to maintaining its competitive edge, Fidelity Bank ensures that employees receive qualitative training within and outside the country. Staff Trainings are strategically
planned and are drawn up yearly and hinged on grade specific base-line and function specific programmes. These include local, offshore and in-house programmes.

Worthy of particular mention, are the Weekly Thursday Lecture Series, the Fidelity Foundation Banking School run by experienced internal and external facilitators who are subject matter experts
in their respective disciplines. In addition, the HR 360 publications and Fidelity Fedvantage E-Learning Management System (LMS) Platform, are designed to deepen staff members’ knowledge,
skills and productivity.

The Bank currently has nine modern Learning Centers at Lagos, Ibadan, Benin, Port-Harcourt, Owerri, Awka, Enugu, Abuja and Kano. A total of 2,218 staff members (626 core staff and 1,592 non-
core), participated in various training programs in period ended 30 June 2021.
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Credit Ratings

The Central Bank of Nigeria’s Revised Prudential Guidelines requires all banks to be credit rated regularly, with the ratings updated every year and published in the Annual Report. In the period
ended 30 June 2021, Fidelity Bank Plc was assigned the credit ratings below by the following rating agencies:

Long-Term = B-

Fitch Ratings Short-Term =B
Outlook = Stable

Long-Term = B-

Standards & Poor (S&P) Short-Term =B

Outlook = Stable
Short Term = A2
Global Credit Rating Co (GCR) Long Term =A-
Outlook = Negative

Short Term = -
Agusto & Co Long Term =A
Outlook = Stable

Additional information on the ratings can be obtained from the Bank’s website at
https://www.fidelitybank.ng/investor-relations/credit-ratings/

External Auditors

The External Auditors are Deloitte & Touché. Their appointment was approved by Shareholders at the 33rd Annual General Meeting on 30 April, 2021. The approval of the Central Bank of Nigeria

had earlier been obtained for the appointment which took effect from 5 May, 2021, following the former External Auditor’s (Ernst & Young) completion of the maximum tenor of ten (10) years for
External Auditors on 4 May, 2021.

S

Ezinwa Unuigboje

Company Secretary
FRC/2015/NBA/00000006957
2 Fidelity Close

Off Kofo Abayomi Street
Victoria Island

Lagos

Date: 05 August 2021
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STATEMENT OF DIRECTORS’ RESPONSIBILITIES IN RELATION TO THE PREPARATION OF THE FINANCIAL STATEMENTS
FOR THE PERIOD ENDED 30 JUNE 2021

The Directors of Fidelity Bank Plc accept responsibility for the preparation of the interim financial statements that give a true and fair view of the
financial position of the bank as at 30 June 2021, and the results of its operations, cash flows and changes in equity for the period then ended, in
compliance with International Financial Reporting Standards ("IFRS") and in the manner required by the Companies and Allied Matters Act 2020, Banks
and Other Financial Institutions Act 2020, the Financial Reporting Council of Nigeria Act, 2011, Revised Prudential Guidelines, and relevant circulars
issued by the Central Bank of Nigeria.

In preparing the financial statements, the Directors are responsible for:

- properly selecting and applying accounting policies;

- presenting information, including accounting policies, in a manner that provides relevant, reliable, comparable and understandable information;

- providing additional disclosures when compliance with the specific requirements in IFRS are insufficient to enable users to understand the impact
of particular transactions, other events and conditions on the bank's financial position and financial performance.

Going Concern:
The Directors have made an assessment of the bank’s ability to continue as a going concern and have no reason to believe the bank will not remain a
going concern in the period ahead.

The financial statements of the bank for the period ended 30 June 2021 were approved by the Directors on 5 August 2021

(a) Certification of financial statements

In accordance with Section 405 of the Companies and Allied Matters Act 2020, the Managing Director/Chief Executive Officer and the Chief Financial

Officer certify that the financial statements have been reviewed and based on our knowledge the:

(i) audited financial statements do not contain any untrue statement of material fact or omit to state a material fact, which would make the
statements misleading. in the light of the circumstances under which such statement was made, and

(ii) audited financial statements and all other financial information included in the statements fairly represent, in all material respects, the financial
condition and results of operation of the bank as of and for, the periods covered by the audited financial statements;

(b) We state that Management and Directors:

(i) are responsible for establishing and maintaining internal controls and have designed such internal controls to ensure that material information
relating to the bank is made known to the Internal Control officers of the bank, particularly during the period in which the audited financial
statement report is being prepared,

(i) have evaluated the effectiveness of the bank’s internal controls within 90 days prior to the date of its audited financial statements, and

(iii) certifies that the bank’s internal controls are effective as of that date;

(c) We have disclosed

(i) all significant deficiencies in the design or operation of internal controls which could adversely affect the bank’s ability to record, process,
summarise and report financial data, and have identified for the bank’s auditors any material weaknesses in internal controls, and

(i) whether or not, there is any fraud that involves management or other employees who have a significant role in the bank’s internal control; and

d) as indicated in the report, whether or not, there were significant changes in internal controls or in other factors that could significantly affect internal
controls subsequent to the date of their evaluation, including any corrective actions with regard to significant deficiencies and material weaknesses.

Signed on behalf of the Directors by:

Mustafa Chike-Obi Nneka Onyeali-lkpe
Chairman Managing Director/ Chief Executive Officer
FRC/2013/10DN/00000004048 FRC/2013/NBA/00000016998

05 August 2021



Report of the Statutory Audit Committee
For The Half-Year Ended 30 June 2021

To The Members of Fidelity Bank Plc

In compliance with Section 404(7) of the Companies and Allied Matters Act, 2020, we:

® Reviewed the scope and planning of the audit requirements and found

them adequate.

Reviewed the financial statements for the half-year ended 30 June 2021
and are satisfied with the explanations obtained.

Reviewed the External Auditors Management Report for the half-year ended
30 June 2021 and are satisfied that Management is taking appropriate steps
to address the issues raised.

Ascertained that the Bank has complied with the provisions of Central
Bank of Nigeria (CBN) Circular BSD/ | /2004 dated February 18, 2004
on “Disclosure of insider credits in the financial statements of banks”. In
addition, related party transactions and balances have been disclosed in
the Notes to the Financial Statements for the half-year ended 30 June 2021
in accordance with the prescribed CBN format.

Ascertained that the accounting and reporting policies of the company for
the half-year ended 30 June 2021 are in accordance with legal requirements
and agreed ethical practices.

The External Auditors confirmed having received full cooperationfrom the Company’s
Management and that the scope of their work was not restricted in any way.

o PP

Chief Frank Onwu

Chairman, Audit Committee
FRC/2014/CISN/OO000009012
August 4, 2021

Members of the Statutory Audit Committee are:

uhwn =

Chief. Frank Onwu Chairman (Shareholder)
Dr. Christian Nwinia Member (Shareholder)
Mr. Innocent Mmuoh Member (Shareholder)
Pst. Kings Akuma Member (Director)

Mr. Nelson Nweke Member (Director)

In Attendance:
Mrs. Ezinwa Unuigboje Company Secretary
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Statement of Corporate Responsibility for the Financial Statements for the Period Ended June 30, 2021 .
In line with the provision of Section 405 of Companies and Allied Matters Act, 2020, the Chief Executive Officer and Chief Financial
Officer of Fidelity Bank Plc have reviewed the Financial Statement of the Bank for the financial period ended June 30, 2021 and accept

responsibility for the financial and other information within the financial report based on the following:-

i. The audited financial statement do not contain any untrue statement of material fact or omit to state a material fact which would
make the statement misleading.

ii. The audited financial statement and all other financial information included in the statements fairly represent, in dl material
respects, the financial condition and result of operation of the Bank as of and for the period ended June 30, 2021.

iii. The Bank’s internal controls has been designed to ensure that all material information relating to the Bank has been provided to the
Auditors in the course of the Audit.

iv The Bank’s internal controls were evaluated within 90 days of the financial reporting date and are effective as of 30 June 2021,

v. That we have disclosed to the Bank’s Auditors and the Board Audit Committee that there are no significant deficiencies inthe design
or operation of the Bank’s internal controls which could adversely affect the Bank’s ability to record, process, summarize and report
financial data, and have discussed with the auditor’s any weaknesses in internal controls observed in the cause of the Audit; And that
there is no fraud involving management or other employees which could have any significant role in the Bank’s internal control.

vi There is no significant changes in internal controls or in other factors that could significantly affect internal controls subsequent to the

date of this audit, including any corrective actions with regard to any observed deficiencies and material weaknesses.

05 August, 2021

VA= 9 ‘/ S / —

victor Abejegah i Nneka Onyeali-lkpe
Chief Financial Officer Managing Director / Chief Executive Officer
FRC/2013/I1CAN/00000001733 FRC/2013/NBA/00000016998

10
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Corporate Governance Report
For The Period ended 30 June 2021

Introduction

This Report is designed to update stakeholders on how Fidelity Bank Plc (“Fidelity” or “the Bank”) discharged its fiduciary responsibilities in relation to governance as well as
its level of compliance with relevant statutory and regulatory requirements during the rev