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HONEYWELL FLOUR MILLS PLC

FINANCIAL HIGHLIGHTS

FOR THE YEAR ENDED 31 MARCH, 2021
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2020 %% Increase!

021
000 000

Major profit or loss items
Revenue 109,594,730 80,450,397
Profit before taxation 1,576,746 1,270,237
Profit after taxation 1,125 864 fa0 452
At year end
Major statement of financial position items
Sharcholders’ fund 57,968,678 57,285,793
Total assets 147,394,656 142,261,292
Total liabilities 89425978 84,975,499
Issued and fully paid share capital 3,965,099 3,965,099
Per 50K share dara

Kobo kobo
Earnings 14.20 818
Dividend proposed 7.00 4.00
Dividend paid 4.00 4,00
Net Assets T730.99 722358
Stock Exchange quotation as at 31 March (W) |18 (.98

(decrease)
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HONEYWELL FLOUR MILLS PLC
STATEMENT OF DIRECTORS' RESPONSIBILITIES

The Directors accept responsibility for the annual financial staterments, which have been
prepared using appropriate accounting policies supported by reasonable and prudent judgments
and estimates, in conformity with International Financial Reporting Standards (IFRS) and the
requirements of the Companies and Allied Matters Act, 2020 and Financial Reporting Council
of Nigeria Act. No. 6, 2011.

The Directors ure of the opinion that the financigl statements give a true and fair view of the
state of the financial affairs of the Company and of the financial performance during the vear.

The Directors further acknowledge that they are ultimately responsible for the system of
internal financial controls established by the Company and place considerable importance on
maintaining a strong control environment. To enable the Directors to meet these
responsibilities, the board of Directors sets standards for internal control aimed at reducing the
risk of error or loss in a cost effective manner. The standards include the proper delegation of
responsibilitics within a clearly defined framework, effective accounting procedures and
adequate segregation of duties to ensure an scceptable level of risk. These controls are
monitored throughout the company and all employees are required to maintain the highest
ethical standards in ensuring the Company’s business is conducted in a manner that in all
reasonable circumstances (s above reproach. The focus of risk management in the Company is
on identifying, assessing, managing and monitoring all known forms of risk across the
company. While operating risk cannot be fully eliminsted, the Company endeavours to
minimise it by ensuring that appropriate infrastructure, controls, systems and ethical behaviour
are applied and managed within predetermined procedures and constraints.

Nothing has come to the attention of the Directors to indicate that the Company will not remain
@ going concer for a1 least iwelve months from the date of this financial statements

Signed on behalf of the Board of Directors By:

7

Dr. Oba OfudebtBSe Fon) CFR Olanrewaju Bamidele Jaiyeola

Chairman Munaging Director/ CEOQ
FRCZ01MVICANADODODOZI6S FRCZ014TC ANTDOODDOR 54T
15 May, 2021 15 May, 2021
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HONEYWELL FLOUR MILLS PLC
CORPORATE GOVERNANCE

Honeywell Flour Mills Plc is commitied to the best practices and principles of
Corporite Governance. The Company is a member of the Society for Corporate
Governance of Nigeria, and has successfully completed the Corporate Governance
Rating System assessmenl- & joint inftiative of the Nigerian Stock Exchange and the
Convention on Business Integrity. Its business is conducted in o fair, honest and
transparent manner which conforms to Code of Corporate Governance issued by
Securities and Exchange Commission and the Financial Reporting Council of Nigeria.

Board Composition

The Board consists of a Non-Executive Chairman, four (4) Non-Executive Directors,
three (3) Independent Non-Executive Directors and one (1) Executive Director, all
bringing high level of competence and expertise. They are seasoned professionals and
entrepreneéurs with vast business management experience and credible track records.
The non-executive Directors are independent of the management and are free from
constraints which may materially affect their judgment as Directors of the Company.

Raole of the Board

The Board has the responsibility of ensuring that the Company is properly managed
and achieves its sirategic objectives with the aim of creating sustainable long term
value to the Shareholders,

Records of Directors Attendance at Meetings

Members ol the Board of Directors hold periodic meetings 1o decide policy matiers
with the aim of directing the affairs of the Company review its operations, finances and
formulate growth strategy. Board agenda and reports are provided shead of meetings.

Further to the provisions of Section 267(1) of the Companies and Allied Matters Act
2020, the records of the Directors’ attendance at Board meetings during the year under
review is available at the Company's Corporate Head office for inspection. In
accordance with Corporate Governance principles, detasils of attendance st Board
meetings during the vear are as follows:

8/7/2020 18/9/2020 R/1272020 1632021

Dr. Oba Otudeko D.S¢ (Hon) CFR ves ves ves yes
Mr. Olanrewaju Bamidele Jaiyveola yes yes yies yes
Dr. MNino Albert Orara n Yes ik yes
Mr. Obalemi Owudeko ¥es yes wes yes
Mr. Alan Palmer yes yes ves Vs
Mr. Andrew Smith-Maxwell ves yes ves Vs
Mr. Theophilus Oluranti Sckunbi yes yes ves yes
Mrs, Wonuola Adetavo yes yes ves ves
Dr. Raymond Zoukpo ¥es yes ves yes
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Board Changes
Dr, Nino Albert Orara resigned from the Board on 18 May 2020, but was re-appointed
with effect from 26 June 2020,

In line with the Company's Articles of Associations, the following Directors namely:
Mr. Alan Palmer, Mrs, Wonuola Adetavo and Mr, Oluranti Sokunbi shall retire by
rotation at this Annual General Meeting and being eligible, offer themselves for re-
clection.

Commitiees

a) Statutory Audit Committee
In compliance with section 404 (3) of the Companies and Allied Matters Act 2020,
members of the Audit Committee were elected at the Annual General Meesting held
on 30 September, 2020, Members that served on the Committee during the year
comprise:

Mr. Adebayo Adeleke Shareholder
Mr. Emmanuel Cmole Sharcholder
Mrs. Morenike Omilabu Shareholder
Mr. Andrew Smith-Maxwell Director
Mr. Theophilus .0, Sokunbi Director
Mrs. Wonuola Adetayo Director

The Commitiee, in the conduct of its affairs, reviews the Company's overall risk
management and control systems, financial reporting arrangements and standard of
business conduct. Members of the Audit Committee bave direct access 1o the
Internal Audit Department and Independent Auditors. The statutory functions of the
Committee are provided for in section 404(7) of the Companics and Allied Maiters
Act, 2020, The details of the attendance a1 meetings of the Committee during the
wear are as follows;

HMI020 240972020 11272020

Mr Adebayo Adeleke (Chairman) yEs Ve ¥es
Mr. Emmanuel Omole ves yes Ve
Mrs. Morenike Omilabu yes yes ves
Mr. Andrew Smith- Maxwell yes = yes
Mr. Theophilus, O. Sokunbi YEs ves ves
Mrs. Wonuola Adetayo yes yei yes

b} Business Development Committee

The purpose of the Business Development Commitiee is 1o assist the Board in
fulfilling its responsibilities in relution to assessing and managing the Company’s
business development strategies and activities. Details of attendance at the Business
Development Committes meeting during the year are as follows:
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117672020 1592020 26/11/2020 25/0372021

Mr. Alan Palmer (Chairman) Vs ves ves ves
Mr. Olanrewaju Bamidele Jaiyeola yes ves yes ves
Dr. Nino Albert Ozara no no ves VES
Mr. Theophilus Oluranti Sokunbi  ves ves ves yes
Mrs. Wonuola Adetayo Vs ves ves vies

¢) Nominations, Governance & Remuneration Committee
The Nominations Committee is empowered 1o bring 1o the board recommendations
regarding the appointment of anv Executive or Non-Executive Director. The
Committee ensures that a review of Board candidates is undertaken in a disciplined
and ohjective manner.

The members of the Nominations Committee are; Mr. Obafemi Omudeko, Mr
Oluranti Sokunbi, and Dr. Raymond Zoukpo, The committee met on 24"
Seplember 2020. All members were present. Mr.Obafemi Otudeko is the
Chairman.

vi.  Executive Management Commitiee
The Executive Management comprises the Executive [irectors and Head of
Departments of the Core Business Units of the Company. It meets once a week and is
responsible for setting overall Corporate targets, reviewing the Company's
performance and operational issues and overseeing the affairs of the Company on a
day-to-day basis. As at 31 March 2021, the Executive Management comprised the

following members:

Mr. Olanrewnju Bamidele Jaiyeola - Managing Director

Mr. Mobolaji Fakavode - Finance Director

Mr. Ifeanyvichukwu Abadom - Manufacturing Director

Mr. Tayo lori - Director, Supply Chain Operation

Mr. Oluseye Ogunwole - Head. Mational Sales (Business to Business) B2B
Mr. Narendra Nagarkar - Head, Mational Sales {Business to Customers) B2C
Mr. Babatunde Adebayvo - General Manager Operation, Sagamu

Mrs.Bisi Duduyemi - Head, Human Resources

Mrs. Yewande Giwa - Company Secretary

vii.  Performance Evaluation of the Board
The Board has established a system 1o undertake 4 formal and rigorous annual evaluation
of its own performance, that of its Comminees, the Chairman and individual Directors.
The evaluation svsiem mcludes the criteria and key performance indicators and targets for
the Board, its Committees and each individual Commitee member. .




vii,

Page | B

Policies

In keeping up with its practice of adhering to best Corporate Governance Standards,
Honeywell Flour Mills Ple has put in place several policies which protect the interest
of its customers and stakeholders. These include;

a. Security Trading Policy

In accordance with Section 14 of amended Listing Rules of the Nigerian Stock
Exchange, Honeywell Flour Mills Plc has in place a Security Trading Policy.

During the financial vear under review, the Directors and emplovess of the
Company complied with the Nigerian Stock Exchange Rules relsting 1o securities
transactions and the provision of the Heneywell Flour Mills Ple Policy on insider
trading.

Sharcholders Enquiries and Complaints Management Policy

Honeywell Flour Mills Plc has in place a Complaints Management Policy in
compliance with the Investments and Securities Act (ISA), 2007 and in line with
the Securities and Exchange Commission’s Rules relating to the Complaints
Management Framework of the Nigerian Capital Market.

During the financial year, all enquiries and complaints covered under the Policy
were promptly resolved,

Engquiries and complaints may be submined through the following channels:

L Company Registrar
First Registrars & Investor Services Limited
Plot 2 Abebe Village Road
lganmu,
Lagos.
Tel: 234 1 2799880, 2701078, 2701079
Fax: 234 1 2701071, 2701072

Email: infoi@ firstregistrarnigeria com.

. Company Secretary
Shareholders seeking to escalate unresolved complaints are directed o
contact the Company Secretlary at this location:

Office of the Company Secretary

b, Mekunwen Road.

Tkoyi,

Lagos.

Email: himl@honeywellflour.com

Tel; +234 1731 5870, 4234 1 793 2694
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¢, Whistle Blowing Policy

Linder 1ts whistle blowing mechanism, emplovees of Honeywell Flour Mills Plc
and other stakeholders including third parties are encouraged to report any
observed or suspected acts of fraud, corruption or other frregularities. They may
contact the independent helpline by telephone or enline without fear of reprisal or
recrimination and may do so anonymously if they so wish,

The Company guarantees that the identity of the reporting individual or
organisation shall be accorded utmost protection and the report timely investigated
and treated. Whistle-blowers may report misconduct, irregularities or malpractice
via the following channels:

* whistlebloweri honeywellgroup.com
. OT08 060 1099
. www honeywellgroup.com/whistleblowing

. Quality Policy

The Company is committed to the continuous achievement of business success by
maintaining its quality leadership in the flour milling industry.

This is driven by a quality management system designed 1o ensure that customers
are always provided with high quality products and services that meet International
Smndards, Such standards are in full complisnce with all statutory and regulatory
requirements which are set out in writing for adherence by all staff at all times.

Honeywell Flour Mills Plc was the first flour milling company in Nigeria 1o be
I50-certified. All processes and procedures across the organisation are in line with
international best practice to ensure the continuous production of good guality
products for the complete satisfaction of its highly esteemed customers. The
Company employs state-of-the-ari facilities for the production of its various brands
in conjunction with its techmical panners Buhler AG of Switrerland (the world's
leading milling equipment manufacturer) for the installation and maintenance of
its mills as well as a partnership agreement with Muhlenchemie of Germany for the
supply of additives,

Anti-bribery and Corruption Policy

Honeywell Flour Mills Plc is committed to upholding the highest levels of ethical
stundards and integrity in doing business. Hence, the Company has zero tolerance
for fraud, bribery and corruption of any noture.

The Company acknowledges the importance of faimess in business and Kicks
against all acts which threaten to undermine the integrity of its business operations.
The adverse effects of fraud, bribery and corruption are recognized through its core
vatlues which include ‘imegrity’ - symbolizing our commitment to tenaciously
maintain the highest ethical standards, and 'responsibility beyond ourselves’ which
denotes our intent to act as catalysts for positive change and development in our
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Sociery. This acts as the foundation of our dealings at Honeywell, and will continue
to underpin our business operations,

The Company actively maintains an Anti-Bribery & Corruption Policy 1o retterate
its zero tolerance stance on frawd, bribery and corruption and such other unethical
acts, to provide a framework to promote its stance on these, to promote transparency
in its dealings and to ensure its reputation and stakeholders are adeguately
profecied.

I Dihers

In line with the Code of Corporate Governance, Honevwell Flour Mills Pl also has
in place other policies which Further strengthen its Corporate Governance Structure.
They include:

Conflict of interest & related party transactions policy
Code of Ethics for employees and the Board of Directors
Communications policy

Board appointment policy

Board remuneration policy

Internal Control policy

Robust charers for the Board and Commitiees
Orientation & induction programme for new Directors

Statement on Sustainability

Honevwell Flour Mills Ple is passionate about creating and enabling the growth of
sustainable value for all its stukeholders. The Company constantly assesses how its
operations affect its immediate stakeholders and the broader environment and
implements action plans which promote more sustainable business practices.

Honeywell Flour Mills Plc's sustainability agenda has 2 broad ohjectives - creating a
positive impact as a responsible corporate citizen, while minimizing the adverse effects
of business operations on the environment. This agenda thus encompasses both
Sustainability and Corporate Social responsibility initiatives, and is anchored on 4
pillars known as “HEED™:

Health & Safety
Education

The Environment; and
Drriving economic growth

The Company's sustainability agenda aligns with the United Nations' Sustainable
Development Goals, particularly:

Goal 2: Zero hunger

Goal 3: Good health and well-being

Goal 4: Quality education

Goal 8: Decent work and economic growth
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Honeywell Flour Mills Ple recognizes that strong leadership and governance structures
are critical to the success of its sustainability agenda, and 1o the growth and sustenance
of its business as a whole, The Board of Directors, working with the Managemem
Team, is responsible for promoting adhérence (0 corporate governance principles and
global best practice in business operations, and shall ensure that these busingss
operations are conducted in a manner which aligns with the Company's sustainability
agends.

Statement of Compliance with the Nigerian Code of Corporate Governance
Honeywell Flour Mills Plc affirms that 1o the best of its knowledge, the Company is in
compliance with the Nigerian Code of Corporate Governance. Practical demonstration
of its compliance is shown by the following steps which have been taken:

Part A: Board of Directors & Officers of the Board

#  The Board consists of & non-Executive Chairman, 3 Independent Directors, 4
non-Executive Directors and | Executive Director, supported by a competent
Company Secretary,

# A Board Diversity Policy has been developed 1o ensure that the Board remains
sensitive to the need for diversity in all forms including gender, age and
experience.

* In addition to the statutory Audit Committee, the Board has established a
Mominations, Governance & Remuneration Committee and a Business
Development Committee all of which are governed by robust charters. The
establishment of a Board Audit & Risk Management Committee is also in
view.

- Train'u:lg and induction of Directors 15 governed by the Board's Director of
Development Policy. During the year under review, Board members
participated in an Executive Board Training Programme facilitated by the
Lagos Business School,

o  The Board is guided by its Appointment Policy in making appointments to the
Board, though there were no appointments made during the vear under review.
The policy sets out the criteria for Board appointments, and provides for the
extensive sereening and vetting of potential Directors. Upon appointment, new
Directors are mandated to undergo an induction programme.

# The Board Remuneration Palicy provides a frumework for the remuneration
of Executive and Non-Executive Directors, which enables the Company offer
competitive and fair rates of pay and benefits to attract and retain people of
proven ability, experience and skills whilst ensuring that there is no
discrimination based on gender, race, ethnicity, religion or sexual orientation.

*  Executive Directors’ compensation is pérformance-driven, and
consists of both fixed and variable remuneration components which are
as follows:
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= Basc salary
- Performance incentive
- Benefits & allowances

= Terminal benefits
#  Non-executive Directors’ compensation consists of Directors fees,
sitting allowances and reimbursable expenses.
Part B: Assurance
A robust Enterprise Risk Management framework is utilized in monitoring
business risks
o A whistle-blowing framework has long been established and is continwously
communicated to stakeholders

Part C: Relationship with Shareholders

A Stakeholder Management, Engagement & Communication Policy has
been developed o enable and encournge stakeholders w0 engage with the
Company.

Part D: Business Conduct with Ethics
Several policies have been developed to demonstrate the Company’s
commitment to ethical business conduct. They include:

®  [Insider Trading policy
o  Conflict of interest & related party transactions policy
#  Anti-bribery & corruption policy

Part E: Sustainabiliry
The Company s sustainability agenda is documented in a Sustainability

policy.

Part F: Transparency
Materinl information is disclosed to stakeholders through the sppropriate
channels.
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REPORT OF THE DIRECTORS

The directors have pleasure in submitting their report on the financial statements of
Honeywell Flour Mills Ple for the year ended 31 March, 2021,

Imcorporation

Honeyvwell Flour Mills Plc was initially registered as Gateway Honeywell Flour Mills
Limited on 21 June, 1983. A change in the Company’s ownership structure led to a
change of the name to Honeywell Flour Mills Limited in June 1995, The Company was
converied to a Public Liability Company in 2008, Its shares were listed on the Nigerian
Stock Exchange (NSE) in 2009,

Principal Activities

The Company is principally involved in the manufacturing and marketing off wheat
based products such as flour, semolina; whole wheat meal, noodles and pasta.
Result for the Year

The following is the summary of the company s operating results for the

}"Eﬂf:
A
Revenue 109,594,730
Profit before 1axation 1,576,746
Taxation and levy {450,882}
1,125,864

There were no material changes to the nature of the company's business from
the prior year.

Dhividend

The directors have proposed & dividend of 3 555,113,836 which translates 10 7 kobo
per ordinary share of 50 kobo (2020: 8 317,207,906, @4k per share). This is subject to
the approval of the sharcholders at the Annual General Meeting and will be subjected
to the deduction of appropriate withholding tax at the time of payment.

Products Distribution
The Company's products are distributed through many distributors across the Country.

Directors’ Shareholding

The direct and indirect interest of Directors in the lssued Share Capital of the Company
as recorded in the Register of Directors Sharcholdings sndfor as notified by the
Directors for the purposes of Sections 301 and 302 of the Companies and Allied Matters
Act 2020 and the listing requirements of Nigerian Stock Exchange is as stated
hereunder.
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2021 2020 2021 2020

Direct  Direct Indirect Indirect

Dr, Oba Otudeko D.5¢ (Hon) CFR - -5.294,363,565 5,294,363,565

Mr. Olanrewaju Bamidele Jaiveola 370,000 370,000 - -

Mr. Nino Albert Ozarn 250,000 250,000 . =

Mr. Obafemi Otudeko - = 618,000,000  B18,000,000

Mr. Alan Palmer 75,783 75,783 - -

Mr. Andrew Smith-Maxwell . - - =

Mr. Theophilus Oluranti Sokunbi 208,000 208,000 . .

Mrs. Wonuola Adetayvo 50,000 30,000 - -
Dr. Raymond Zoukpo 204,541

1,158,324 953,781 5,912,363.565 5,912,363,565

**Dr. Oba Owdeko and Mr, Obafemi Otudeko have indirect holdings amounting 1o
3,294,363.565 and 618,000,000 respectively through Siloam Global Services Limited
which is a 75% equity holder in the Company.

Directors’ Interest in Contracis

None of the Directors have notified the Company fior the purpose of Section 303 of the
Companies and Allied Maners Act 2020 of any disclosable interest in confracts with
which the Company was involved during the year ended 31 March, 2021,

Emplovment and Emplovecs

i). Employment Policy

It is the policy of the Company that there should be no discrimination in considering
applications for employment including those from physically challenged persons.
However, there was no physically challenged person in the employment of the
Company during the vear.

il). Training and Development

It is the Company's policy 1o equip all employees with the skills and knowledge
required for the successful performance of their jobs. The Company sees the
investment in its emplovees as a major part of its strategic development and have
maintained a consistent policy of training its staff, both locally and internationally to
enhance their skills and competence.

iti). Health and Welfare of Emplovees

It is the policy of Honeywell Flour Mills Plo that every employee is provided with a
safe and healthy working environment so far as is practicable, having due regard to all
moral, legal and economic obligations. The Directors of the Company recognize that
they have a responsibility 1o ensure that all reasonable precautions are taken to maintain
good working conditions that are safe, healthy and comply with all statutory
requirements and best codes of practice. The Company provides Personal Protective
Equipment 1o emplovees as required by the nature of their jobs and safety officers
perform regular monitoring to ensure usage compliance. There are fully equipped
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clinics at its various sites of operation with full-time nurses and weekly attendance by
a physictan. It also offers free medical services through a health management services
provider to all members of staff,

The Company continuously strives 1o improve its operation to ensure a safe working
envirpament, It also maintains high standard of hygiene in all its premises through
sanitation practices and regular fumigation exercises, as well as installation of pest and
rodent control gadgets.

The employee canteens at Apapa, lkeja and Sagamu continue 10 provide nutritionally
balanced healthy meals in a conducive environment, free for the Junior 5taff and at
highly subsidized rate for the Senior Staif.

Emplovees and stakeholders will continue to be encouraged 1o express their views on
the Company's safety standards through the Safety Committee while Health and Safety
training opportunities will be provided annually.

Subject to applicable laws we recruit, hire, train, promote, discipline, and provide other
conditions of employment without regerd to o person's race, colour, religion, sex,
national origin, disability or other classifications protected under law.

Sharcholding Analvsis
The shareholding structure of the Company as at 31 March, 2021 is as stated below:

Share Range No. of Yo of No of Yo of
Holders  Holders Holdings Holdings

1 - 1,000 12,119 36.42 10,330,423 0.13

1,001 - 5000 13,679 41.11 36,095,893 0,46
3,001 - 10,000 2918 8.76 23,989,288 0.30
10,001 = 50,000 2,890 B.64 68,666,470 0.87
50,001 - | 00,000 654 1.97 51,154,899 0.65

[ Ce, 060 ] - 300,000 764 2.30 164,262,877 2.07
500,001 - 1004, 0 16 0.33 85,636,921 |.08
1,000,000 - 5,006,000 106 0.32 223,913,191 2.82
5,000,001 and above 21 008  7.266,147.696 91.62
13273 100 7.930,197,658 100

Substantial Interest in Shares
According 1o the register of members, the following shareholders of the Company held

at least § percent of the lssued Share Capital of the Company as at 31 March, 2021:
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Siloam Global Services Limited
First Bank of Migeria Limited

2020
Moamber
5.912,363,565
400,967,024

Donations, Sponsorship and Corporate Social Responsibility
The value of gifts and donations made by the Company during the vear amounted 1o
W33, 300,175.8B(2020; W9, 531,869.00) and analysed as follows:

FRSC Road Safety Campaign and Other Events
Youth Sport Development

Women Empowerment Programme

Children Sponsorship Events

Cioshen Homes

Peculiar Orphanage Home

Heartbeat Charity Foundation

Byinks Foundation

COVID-19 relief package

Property, Flant and Equipment

Poge |16

Yo
75
5

N
1,420,450
2,111,150

394,000
1,786,057
171,750
269,280
93,000
56,000
—47,007 489
53,309,176

Information relating to the changes in the items of Property, Plant and Equipment is
disclosed in Note 5 page 58. In the opmion of the Directors the market value of the
Company's properties is not lower than the value shown in the financial statements.

Independent Auditors

Messrs. Bakertilly Nigeria (Chartered Accountants), have indicated their willingness
to continue s suditors in accordance with Section 401(2) of the Companies and Allied
Matters Act 2020, A resolution will be proposed 10 authorise the directors to fix their

remuneration,

By Order of the Board

= =

o P s A

Yewande (iwa
FRC2014NBAOOOOMROTE
Company Secretary

25 May, 2021




=
=
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HONEYWELL FLOUR MILLS PLC
ALUDIT COMMITTEE REFORT

In compliance with the provisions of Section 404( 7) of the Companies and Allied Manters Aat
2020, we the members of the Audit Comminge of Honevwell Flour Mills Ple received the
Audited Financial Statements for the vear ended 31 March 2021 together with Management
Control Report from the external auditors and management responses thereto ot a duly
convened meeting of the Committee and hereby report as follows:

We confirm that:

{a). We reviewed the scope and planning of the audit requirements;

(b). We reviewed the external suditors’ Management Control Report together with
Management Responses; and

{c). We have ascertained that the accounting and reporting policies of the company for the
vear ended 31 March, 2021 are in accordance with legal requirements and agreed
ethical practices.

In our opinion, the scope and planning of the audit for the vear ended 31 March, 2021 was

adequate and Management Responses to the auditors’ findings were satisfactory.
We confirm that the internal control system was being consistently and effectively monitored

through effective internal Audit.

The External Auditors confirmed that they received full co-operation from the management
during the course of the statutory sudit,

The Committee therefore recommends that the Audited Financial Statements for the vear

ended 31 March, 2021 and the Extemal Auditors' Report thereon be presented for adoption
at the Annual General Meeting.

Dated: 25 May, 2021

Mr Adebavo Ad e
Chairman, Audit Committce
FRC201WNIMAOMOO0002317

Members of the Audit Committee

Mr. Adebayo Adeleke - Shareholder/Chairman
Mr. Emmanuvel Omole - Shareholder

Mrs. Morenike Omilabu - Sharcholder

Mr. Theophilus 0. Sokunbi . Director

Mr. Andrew Smith- Maxwel| - Director

Mrs Wonuola Adetavo - Dvirector
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@ bakertilly
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REPORT OF THE INDEFENDENT AUDITORS

TOTHE MEMBERS OF
HONEYWELL FLOUR MILLS PLC

Report on the Audit of the Financial Statements

We have audited the financial statements of Honeywell Flour Mills Ple (the company) set
oul on pages 22 to 77, which comprise the statement of financial position as a1 March 31,
2021, and the statement of profit or loss and other comprehensive income, statement of
changes in equity and statement of cash flows for the year then ended, and notes to the
financial statements, including a summary of significant accounting policles.

Opinion
In our opinion, the financial statements give a true and fair view, in all material respects,
of the financinl position of Honeywell Flour Mills Plc as at March 31, 2021, and its
financial performance and cash flows [or the vear then ended in accordance with
International Financial Reporting Standards and the requirements of the Companies and
Allied Matters Act 2020.

Basis for Opinion

We conducted our audit in accordance with International Standards on Auditing. Our
responsibilities under those standards are further described in the Auditor’s
Responsibilities for the Audit of the financial statements section of our report. We are
independent of the company in accordance with the International Ethics Stundards Board
for Accountanis’ International Code of Ethics for Professional Accountants (including
International Independence Standards) (Parts 1 and 3) (IESBA Code) and other
independence requirements applicable to performing audits of financial statements in
Nigeria, We have fulfilled our other ethical responsibilities in accordance with the IESBA
Code and in accordance with other ethical requirements applicable to performing audits in
Nigeria. We believe that the audit evidence we have obtained is sufficient and appropriate
to provide a basis for our opinion.

Key Audit Matters

Kev sudit matiers are those matters that, in our professional judgement, were of most
significance in our audit of the financial statements of the current period. These matters
were addressed in the context of our audit of the financial statements as & whole, and in
forming cur opinion thereon, and we do not provide a separate opinion on these matters.



Key Audit Matter

Borrowings

As al 31 Mareh, 202) the
company’s total bank loans facility
stood at a60.48 billion.

We considered bormowing a key
sudit manter because of Qs
materiality on the company's
Financial position as at 3| March,
2021.

Other Information
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How our audit addressed the key audit matter

We adopted a substantive test approach to check
the correciness, completeness and the figures of
borrowings included in the financial statements,
Specifically, we:

Obtained and reviewed all existing loan
covenant establishing the facilities;
Reviewed all loans amortisation schedule
fo ensure they arg in agreement with the
respective loun covenants;

Reviewed all correspondences with the
banks o establish eommuniciation arouamnd
loan performances during the year;
Reviewed loan repayment during the year
to confirm that they agree with the loan
covenants and the relevant amortisation
schedule;

Heviewed the appropriateness of the
foreign exchange rate used in converting
the foreign currency denominated facilities;
Obtained an independent  confirmation
from the banks stating the balances and the
status of the facilities at the year-end; and
Reviewed the disclosures on borrowings
for reasonableness.

Our audit est did not reveal any material
misstatement.

The directors are responsible for the other information. The other information comprises
the information included in the document titled "Honeywell Flour Mills Plc. financial
statements for the vear ended March 31, 20217, which includes the Directors’ Report and
the Audit Committee’s Report as required by the Companies and Allied Marters Act 2020
and the Detailed Income Statement, which we obtained prior to the date of this report. The
other information does not include the financial statements and our suditor’s report thereon,

Owur opinion on the financial sumements does not cover the other information and we do
not express an sudit opinion or any form of assurance conclusion thereon.
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In connection with our audit of the financial statements, our responsibility is o read the
other information and, in doing so, consider whether the other information is materially
inconsistent with the financial statements or our knowledge obtained in the sudit, or
otherwise appears to be materially misstated. |f, based on the work we have performed, we
conclude that there is a material misstatement of this other information; we are requined to
report that fsct. We have nothing to report in this regard.

Croing Concern

The Company’s financial statements have been prepared using the going concern basis of
accounting. The use of this basis of accounting is appropriate unless management either
intends to liquidate the Company or to cease operations, or has no realistic aliernative but
to do so.

Management has not identified a material uncertainty that may cast significam doubt on
the entity’s ability to continue as a going concern, and sccordingly none is disclosed in the
financial statements. Based on our audit of the financial statements, we also hive not
identified such a material uncertainty.

Responsibilities of the Directors for the Financial Sintemenis

The directors are responsible for the preparation and fair presentation of the financial
statements in accordance with Intermational Financial Reporting Standards and the
requirements of the Companies and Allied Matters Act 2020 and for such intemal control
s the directors determine is necessary 10 enable the preparation of financial statements
that are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, the directors are responsible for assessing the
company s ability to continue as a going concern, disclosing, as applicable, matters related
to going concern and using the going concern basis of sccounting unless the directors either
intend to liquidate the company or o cease operations, or have no realistic alternative but
to do so,

Auditor's Responsibilities for the Audit of the Financial Statements

Owr objectives are 1o obtain reasonable assurance about whether the financial statements
8s 8 whale are free from material misstalement, whether due to fraud or error, and o issue
an auditor's report that includes our opinion. Reasonable assurance is & high level of
assurance, but is not a guaraniee that an audit conducted in accordance with International
Standards on Auditing will always detect a material misstatement when it exists.
Misstatements can arise from fraud or error and are considered material if, individually or
in the aggregate, they could reasonably be expected to influence the economic decisions
of users taken on the basis of thege financial statements,

As part of an audit in accordance with Intermational Standards on Auditing, we exercise
professional judgement and mamtain professional scepticism throughout the audit, We
also:

o [dentify and assess the risks of material misstatement of the financial stalements,
whether due to freud or emror, design and perform audit procedures responsive to those
risks, and obmin audit evidence that is sufficient and appropriate to provide a basis for








































































































































































